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[Mpo 3ameepdxeHHS ma egedeHHs 8 Jito
lNpozpamu dompumaHHa aHMUKOPYNUIGHUX
ma emuyHux npuHyunie MNMpAT « TEMINTOFEHEPALIA»

3 MeTol nonepemKeHHs  NPaBOMopyLUeHb, MOB'A3aHUX 3 OTPUMaHHAM
HenpaBOMIPHOT BUrogu, 3roBXuBaHb CNy>XO0BUM CTaHOBMULLEM, PO3KpadaHHAM MaliHa Ta
HLUMX NpOTUNpaBHMX i | 3NOBXMBaHb, a TaKoX MiHIMI3auii Ta YCYHEHHS MOXIUBUX
HeraTUBHMX HacnigKiB Ta BCTAHOBMEHHS BUCOKUX CTAHAAPTIB | NPUHUIB B ranysi

nonepemkeHHs i 6opoTbOu 3 KOPYNUIMHUMU NPaBONOPYLUEHHAMUN

HAKA3YHO:

1. 3aTBepaumTy Ta BBECTU B Aito [Mporpamy AOTPUMAaHHS aHTMKOPYMLIRHMX Ta €TUYHUX
npuHuunie MNMpAT « TEMJIOFEHEPALUIA», wo aoaaeTtbes.

2. KepiBHMKaAM CTPYKTYpHWX nigpos3ainis 3abe3neunty BUKOHaHHA [porpamu
AOTPUMaHHSA aHTUKOPYNUiIMHUX Ta eTu4HUX npuHumnie MpAT « TEMJIOTEHEPALIA».

3. daHuin Hakas goBecTu o Bigoma Bcix npauisHukis MNpAT « TEMNIONEHEPALLIA».

4. KoHTpOnb 3a BUKOHAHHSAM LIbOro HaKagdy 3anunigai 3a cobor.

T.B.o. leHepanbHOro gupexkTopa Bikrop KPUBKO
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1. Bemyn
Codepa 3acrocyBaHHA:

LUa nporpama {Hagani «Mporpama»} 3aCTOCOBYETHCA HA BCIX MiANPUEMCTRAX T2 HOPUAMYHUX ocofax
luTepnain (Hagani pasom «IHTEPMAM» abo «Komnaniax», a okpemo - “Nignpuemcrse”).

s nporpama pospobneHa Ta 3acTOCOBYETLCA 3 METDHO ysar‘a:ﬂb,HEHHﬁ, Npo30POCTi Ta AOTPUMAHHA BLiMa
cnispoBiTHUKamMK IHTEPTAMI nonoxenb KOPRNOPaTMBHUX KOAEKCIE Ta MOAITMK (Hagani- «MoniTukM»),
BK/IQUAIOUM, ane He 0Bmemylounch: ETMuHNIA Kogekc, AHTUKOPYNUIMHA NOAITUKA, CTATYT BigNOBIAANBHWX
3aKynigenb, Ta NofoeHb Uuiei Mporpamu, a TaKoX 3 METOIe IHPOPMYBAHHA Ta HaCTaHOB HalUWX
CcnigpoBITHUKIB 3 MWTaHb BUABMEHHA Ta MEXaHi3MiB pearyBaHHa Ha BWMaZkW NopylieHb NONOMEeHb
3aKoHogaBcTea, Monitwk Ta MMporpamu, AKi CTOCYIOTHCA AOTPUMAHHA ETUHHMX HOPM, CaHKLiHHNX
obmeeHb, 3anobiraHHa Kopynuyl.

KomnaHis agarntysaTume nigxiz, 3aCHOBaHMIA Ha aHasmisi pu3HKIB Ta TX YHUKHEHHI 3 aKUEHTOM Ha NigHATTA
piHa obi3HaHocTi, 3anoBiraHHa Ta 3BiTyBaHHA. [lporpama Ta MoniTMKK AIATPUMYICTBECA - HABYZHHAM
NepcoHany, CUCTEMami KOHTPOIO Ta MIATPUMKN BULLM KEPIBHULTBOM.

IHTEPTIAMI Bege Bech cBiit BisHec B ueckill Ta ETUUHIA MaHepi 33 HYNbOBOT TOAEpaHTHOCTI 40
xabapHwuTEa Ta Kopynuil. Komnakis nparHe giatu npod)eciff’mo, YECHO Ta CyMAIHHO B yCix chepax Hawoi
JianebHOCTI Ta Komepuiknux BigHocwy, ae 6 MU He NpauloBany, BNPOBAKYIOHK eQEeKTMBHI CHCTEMM
NPOTUALI KOPYnLi, HEETUUHIK NOBEAIHLI Ta IHLWWM NOPYLIEHHAM.

MignpuemcTea, 3apeecTpoBani B YKpaiHi KepyloTeCA Ta SOTPUMYIOTLCA 3aKOHOAABLTES YrpaiHK, BKAOHHO
3 3akoHom YKpaiHu «[po 3anobiraHHA KOPYNWii» 78 HOPMETUBHUMM AOKYMEHTAMKU BCIX YKPaIHCbKWX
perynaTopis. ' '

MignpyuemcTea, 3afJeECTpo.BaHi g CLIA, KepyroThCa Ta SOTPUMYIOTHCA 3BKOHOABLTEA CLLIA, BXAKOYHO 3
Foreign Corrupt Practices Act, Ta HOPMaTUBHMMI aKTaMM MicLeBMX perynaTopis, Takux Ak «[lpasuna
FINRA [LOA0 BUNAAT T2 rPOLLIOBUX 380X04EHb?.

NignpuemcTea, 3apeecTposaHi B Lliseiuapii, KepytoTLCA T8 AOTPUMYIOTbCA 3akoHoaaBcTBa . Lseiuapii,
HOPMaTMBHYIX akTiB SECO Ta iHLMX MicLeBnX PerynaTopis.

Mignpuemcrea, 3apeectpoBaHi B HimeuuuHi, KepyiloTbCa Ta AOTPUMYIOTECA sakoHogagctea. OPH Ta
HOPMaTHBHMX aKTiB MICLIEBUX PErYIATOPIB. C

MianpuemcTea, 3apeecTpoBani Ha Kinpi, KepyloTeCA Ta A0TPUMMYIOTECA 3aKOHOAABCTEA Pecny6nikun Kinp Ta
HOPMATWBHMX aKTiB MICLLEBUX PerynaTopie.

Nignpuemcisa, sapeecTposaHi B OAE, kepyioTbCA Ta AOTPUMYIOTBCA 3aKOHOAABCTED QAE Ta HOpMaTUBHUX
aKTiB MICLUEBMX PEry/IATopIs.

Bei MignpuemcTBa: A0TPUMYIOTCA 32KOHOAABCTBA KpaiHu cBoel peecTpalii, MiKHAPOAHWX HOPM i [oniThK
IHTEPTIAWI] npy 3alicHEeHHI HUMM NI0KaIbHOT abo MixkHapoaHol DiANEHOCTI.

2. BidnogidanvHicmes 3a emineHHa npoapamu

Kepigni oprauu NpAT « TEMJIOTEHEPALIA» Ta [HTEPTIAMI HecyTb 3ara/ibHy BIANOBIAANALHICTE 33 BTI/IEHRA

Ta JOTpMMaHHA nonoxeHs [lporpamu, BIANOBIJHICTL HOPUAKMUHUM Ta ETUHHUM 3.0,605:'H3,EHHF.IM [
npuHUMNam. '

Cnyba HKOMMNAEHCY [HTEPMAWM Bignoeigae 3a MOHiTOpuUHr BTiNeHHA [porpamu, Hamnag 33
NOTPMMaHHAM NOMOXeHb [porpamu CNiBpoGiTHUKaMM BCiX piHiB, i edeKTUBHICTL, NOTOMHY OUIHKY
PU3MKIB, 3 TAKOXK 23 Po3MmAg Byab-AKMX 3aNUTIB 1O/ il iuTepnpeTaui.



Kepisuukn pAT «TEﬁﬂO]’EHEPAU,IFI» BCiX piBHIB HafifeHl 3aKOHHUMM MOBHOBAMEHHAMMW ANA BTINEHHA
NpUWHUWNIE Mporpamu, AKE BrAOYAEE B cefe:

- 3abesneyenna iHbopmosaHocTi Ta PO3YMIHHA NONOXKeHb Mporamu CBOIMK Nignernumu;

- MPOBENEHHA 3JEKBATHOTO Ta PeryNApHOro HaBuaHHA wWogo uiei Mporpamu (pasom s Cnyx6010
KomiAagncy IHTEPNANN);

- BIANOBIAHMM YMHOM NOBIZOMAATM NPO Byab-AKi NUTAHHA, WO BUHUKAIOTL B paMKax GOTPUMAHHR Liel
Tporpamu;

- 3abe3neyeHHa iNQOPMYBAHHA BCIX NOCTAYANBHMKIB, NigPALHUKIE i [iN0BKX NapTHepiB Npo NpuHUMn
HYABOBOT TOEPAHTHOCTI A0 BYAb-AKMX TOPYLIEHb A0 NOYATKY AiNOBMX CTOCYHKIB 3 HUMM Ta, AKWO Le
BOLIALHO, | Hagani,

3. Xnio nosuven dompumyesamuce Mpozpamu?

Bci npalyisrnku MPAT «TEFSTOTEHEPALLIA», a Takox 0cobu fKi AitoTs Bij imewi MpAT «TEMJOTEHEPALLIS»
B Byab-AKil AKOTTI NOBMHHI LOTPUMYBATCH NOADKEHD Ta npusLmnie Tporpamu, a came: cnispobiTHUKK,
KEPIBHWKY, AMPEKTOPK, AreHTH, NiAPASHWKK, NAPTHEPM B CRETLHUX NiANPUEMCTBEX, NPEACTABHUKN TpeTiX
oci6 Ta BisHec-NapTHEPiB abo Byae-aKi iHWI 0co6u, nos’asaxi 3 MpAT «TEMNAOTEHEPALLIA» abo gilovi sig
Woro iMeHi He3anexHo Big MicLesHaxoMKeHHs (Hagani «CniBpoBirHuk» abo «CniBpoBiTHMKK»),

4. BusHaveHHa ma NOACHEeHHA mepmiHis

«XabapHuuTeo» 03Havae Nponosuyio, obiugHky, nepegayy, asTopu3sauio nepenadi abo oTpuMaHHa 4K
npuimanna Byzib-akol diHancoroi abo iHwol eurogm aBo Gyab-4oro LiIHHOTO 3 METOI oAepHaHHs
HernpaBoMipHOT BUTOAW abo Nepesaru B AJANBHOCTI HE3aKOHHUM aBo NPOTUMNPABHUM LL/IAXOM.

«MAaTiK 33 cNpUAHHAY» 03Havae MNaTiK AepwasHum (aBo APUPIBHAHUM [0 HUX nocagosum ocobam)
© CNYXKOOBLUAM 33 MPUCKOPEHHA agMIHICTPaTUBHOrD MPOLIECY, PE3YALTAT SIKOFO BXKe BU3HAYEHD.

«KopyriLia» OSHEQa'e_ﬁy,cil.b-ﬂHi All, CNPAMOBaHI Ha HENPaBOMIPHE BUKOPMCTaHHA CAYHBOBUMM ocoBamm
ix fMpae i fOGaA0BUX MOMKIWBOCTEN 3 MeTolo ocobucToro sbaraueHnsa abo OTPUMAHHA HE3aKEHHOT
nepesari B MOBCAKARHHINA AianbHOCTI.

«Koudaikr iHTepecie» 03Hauae KOHOAIKT MPK nyBAiMHO-NPaBOBUMW OGOB'AZKAMM | NPUBATHUMM
iHTEpECaMK nocageeol ocobu, sa AKOFO TaKi npUBaTHI iHTepecwK, KoOTPi BUNAWBAKOTE 3 Ti NOAOKEHHA AK
pYBaTHOT 0cobM, 34aTHI HenpaBoMIpHUM YMHOM BMNJMHYTU Ha BUKOHaHHA Ui nocagosol ocoboro i
odiuiiHNx 060B'A3KIB 260 dyHKLINA.

«CarKkyii» 03Havae 0Byab-AKi NOKanbhi 3akoHOAaBY abo MirKHapoaHi obmeKeHHA/3axonM NpaBoBoro
BNAMBY/pEerynioBaHHsa, Mipu npumycy Wogo ocobufocit abo Hepxasu/gepkas, Wo nopylwumaal-nu)
MiHapogHi Hopmu, HoroBopw, 30608'A3aHHA Ta/abo cneujanbHi eKOHOMIYHI Ta iHLWI obmexyBansHi
3ax0f1, AKI 3ACTOCOBYIOTLCA NPOTH GiSUUHUX YK IOPUAMUHHIX OCIG 33 3aKOHOAABCTBOM NEBHOT ARPMABH.

«TpeTa ocoba» o3Hauae Syab-AKy ocoby abo opranizauiio, 3 AKCI0 KOHTAKTYE CniBpoBiTHUK IHTEPTIAII]
NpW BUKOHaHHI cBOiX CAYKG60BUX 060B’aA3KiB aBo poBoyux 3a8AaHb, BKAIOYHO 3 MOTOYHUMM Ta
MOTeHUIaNbHMMIM  KAIEHTAMM, [OCTAuaNbHUKaMK, NiAPAAHWKaMN, AucTpuB'IoTOpamMK,  areHTamu,
: PagHWKamu, aepxaBHAMU Ta NyBAIYHUMN OpraHamu, IXHIMU areHTaMu, NPegcTasHUKaMI Ta HOCAJ0BUMI
“,.-0COBaMM, n‘qni'mkfd abo noniTHuHI NapTii. e

- o .Z-t{HenpéBo'Mi'pHo‘E B‘MfOp.n»’ 8 «HEe3aKOHHOI Mepesaru» MOXYTb ByTv BigHECeHi npUCKOpeHHs,
o GTpH:MéHHH_a‘GO 36epeREHHA KOHTPAKTIB; KOMEPLIAHMX, AePKaBHUX CXBaNeHb (BKAIOYA0UM AiLEeHsIT um
L ',n,ds'éonw,'rsm;u,aﬁi bepxaBoto), abo cnpuATAMBI NOAATKOBI Uy MUTHI pilleHHA. Lie NORATTA TaKoX MOXYTb



BRIIOYATH 3aXuCT abo CNOHYKaHHA ByAb-AKMX THWMX HempaBOMIPHMX AINOBI nepesarn 3 ByAb-AKO
IOPUANUHOI0 UM BisnuHoI0 ocoboio.

«Xabap» o3vayae Gyab-aky GopMy NiaTexy, NOAAPYHKH, XapuyBaHHA, nogopoxxi abo posearu.

«JepwasHuil cnykboseup» HeobXigHO TPAKTYBaTW MaKCUMMA/IBHO LWKMPOKO. [o UbOro BM3HAYEHHA
BiGHOCATBCA, a/1e HUMM HE DBMENYETBCA , HACTYNHI KaTeropii: ' '

- KepiBHUKM, NpauiBHikK abo ocobu, AKi odiuiiHo AjoTb BiA iMeHi ypagy, YpsaoBuX AenapTameHTis,
arewuiii, opraHisaui, gemxasHux abo ypagoBux Komnakin;

- 6yab-aKka ocoba, wo Aie Ak odiLiiHMA NpeAcTaBHUK Bynb-AKOTO YPALY, YPAACBOT Opratisauiium KomMnaHil
260 miskHapogHol ny6riuHol opradisaufi (Hanpuknag;: ogiLi HUIt PagHUK ypaay);

- KepieHuK abo I'[pa.lJ,iBHMK MikHapoaHoT opranisauii (Takux aKk CaiTosni bank abo OO0H);
- yfleH NpaBAA4oi KOPOIBCLROT poAMHY KpaiHK;

- KepiBHMK, NpauiBHuk abo npeactasHmnk Gyab-AKo nosiTWaHOT NapTii;

- ByAb-AKWIA KAaHAWAET HA NOAITHYHY nocaay. |

«LJiHHICTE» MOXE 03Hauyati, B TOMY YMCi, HACTyMHe: rpowi, roTiska, NoAapyHKW, ONAaTY PaxyHRY B
3aKnagj xapuyeanHa, posgary, akyii, obnirani, npueaTHa BAACHICTL, NepPeBEASHHS abo npotueHHA Gopry,
Gnaroaiitti BHECKM Ta NOCAYTH, 8 TOMY YUCIE HaBITb HEBE/IMKOT BapTOCTI.

«Goodwill» o3Hayae chopmoBaHy penyTaLiio NiANPUEMCTB, AKa PO3IIALAETLCA AK AKTUB, LLO nifAaeTbes
KINBKICHIN OLiHUI T8 PO3PAX0BYETLCA AK YACTMHA HOTO BapTOCT 0ifL Yac NpogaKy.

loacHeHHA:

- Mponosuuis, oBiuAHKa, nepegava, oOTpUMaHHA abo Bumarawns xabaps e KPUMIHaIbHWM
MpaBOMOPYLIEHHAM, MOKAPAHHA 33 AKE MOME BKIOHaTH WTpad Ta/abo ye'a3HeHHn. Akwo Komnadia He
3a6e3neunTh HanBHICT aAEKBATHUX MPOLEAYP KOHTPOMO Ta 3anobiranHa xabapHuuTey, 70 Komnanis
MOME 3ITKHYTUCE 3 penyTaLiiHUMK BTpaTamu, BEANKMMY wirpadamm Ta/abo BTPaTUTH MOMAWBOCT] yHACTi
B nyGAiuHMX 3aKkyniBaax.

OCKiNlbKMA KOPYNUjA — Ue 3/10BXMBaHHA AOBIPEHOK BNagole ans ‘I'IplleaTHD'l' BUIOAM, TO HeobxigHo
OLHIOBATY Ta MOJEMIOBATH UM 33 Byab-AKWX 0BCTaBKH 4iA (BKNOYAOYM NOAAPYHOK, ONAATa NPOXUBAHHA
abo onnarta, abo npono3uuia Bysb-AROrO 3 B_HLLLEBaSHaLIéHOI'O) € PO3yMHOKX Ta BMnpaBaaHolo a6o,
HaBNaKW, 3AIMCHIOETECR 3 METOKD HaddHHA ofepyBady HenpaBoMipHOi gurogn & oBmin Ha gii abo
YTPYMAaHHA OgepKyBavem Bif 4ii nig vac 3AiiicHeHHs ioro abo T dyHKUT. 3aBKAaK cnip, BPaxoByBaTy
Hamip, Wo cToiTh 33 BUMHKOM.

5. Obog’nsKy

CniBpo6iTHUKK 30608’ A3aHi:

- NePEKOHATMCh, LU0 NPOYKTE/IN, 3POSYMINK Ta LOTPUMYIOTLCA uiel Mporpamu;
- 6paTyt yuacTb B 060B’A3KOBMX TPEHIHFaX Ta CKNagaTH BioNoBigHI TeCTY;

- yHuKaTh {abo npononyeaTtk) Byae-akmx Aji abo Be3aianbHOCTI, AKI MOMYTb NPUBECTY A0 NOPYLIEHHA
nosoxeHbL Mporpamu;

- NOBIZOMNATH KEpiBHULTBO abo CnyxbBy KomMMnaeHcy IHTepnain B pasi, AKLWIO BM pipute abo maere
Nigospy WoAo HaaBHWX a0 MOMIIMBUX NOPYLUEHb Mporpamu, HanpuKAag: NoBIAOMAATH NPO BYAb-AK
o3HaKkK xabapruLUTEa, KOPYNLIT 860 KoHdRIKTY (HTepecis;



- OTPUMYBATH NOFOAMKEHHA, AKKX BUMarae [Tporpama;
- TOYHO T8 YECHO BiAobpaxaTy Bci GpiHaHcoB! TpaH3aKuil:

- 3aBKAM JONoBIAATY Npo cnpobu npono3uuii abo BumaraHHa xabapa (abo x HEBIAMNOBIOHOMO NOAAPYHRY,
rocruHHocTi abo poaear);

. - peTensHo 36epirat KoHPineHLIAHICTS;
- 38BN BUKOPMCTOBYBATH MPHIHATHI GOpMYAIoBaHHA:
* HE BBOAWTM B OMaHy Ta He nepebinbiysaty, TOBTO YHUKATH NUXaTHX, HEMPaBOMBMX aB0 OMaHAUBMX
TBEPAMEHE; '
* poGUTY (e NpoCTO, CKAaZalTe MACLMOBO aB0 NOACHIOBATH YCHO;
* BUKOHYBATH Te, WO 06ilAanM BYaCHO | B NoBHOMY 06CA3i;
- MopsgHicTe: ByTH BiABRPTUMM Ta YECHMMM Yy BCIX AI0OBAX BIAHOCHHAX;
- OB'eKTUBHICTb: He 10ZBOSATY YREpeayKeHOCT, KOHPAIKTY iHTepecis abo HenpaBoMipHOMY BN/MBY iHWMX
NEpeBaATY BaLlMM HPodeciiiHinm yp JiNOBHUM CYAKEHHAM;
- NpodeciiiHa nosegiHka: AOTPUMYBaTUCH BIANOBIAHMX 3aKOHIB | NpaBUA i yHUKaTK Byab-AKMX 4il, Axi
ANCRPELUTYIOTH Bac abo Komnauito;

- JoBroTpusani 4iosi BIGHOCKUHK: cami no cobi e e 3310BI/IbHOI0 32MIHOI0 IR NIATPUMKU aKTYanbsHOCTT
indopmalii npo Hasexuy oBauHicTb (BKAMOHaOYM IHOPMYBaHHA Cnyxbu komrnaeHcy Ta Caywbu
ExoHomiuHoi Besneku IHTEPMANIT wogo cyTTeBmX 3miH y Npogini pusury KoHTpareHTa).

Oii ocobu He € BiAMOBIZHMMY, AKWO BOHM HE3aKOHHi, He ETUYHI, € NPOTMAEKHUMM 3arasbHOMY
POSYMIHHIO YECHOLTI, 4acTKoo abo MOBHICTIO NOPYLYIOTL A0BIPY. Taki HeBIANOBIAHI AiT MOXRYTE ByTK
nog’asani 3 6yOp-AKOW rOCHOAAPCHKOK  AiAALHICTIO, npodecinHol  AiAABHICTIO,  YKAaAeHHI
Yrofa/KoHTpaKTis abo, Hagith, CTOCYBAaTUCA NWTaHb MpaueBnallTyBaMHa abo iHWMX eBugiB ‘AiafbHOCTI
KomnaHil.

B moxeTe iHopmysaTm GesnocepesHbOro KepisHmka, Caym6y KomnaaeHey, ChnyxBy ynpasniHHa
NepcoHanom abo 3a fAonomoroto AiHIT AoBipK 860 BeBcallT-6oT GopMM (KOHTAKTH BOCTYNHI Ha Hawomy
BeB-caiiTi [https://interpipe.biz/esg/governance_and_ethics/trustline]).

Cn‘inoSiTﬁuR‘M, AKI NOPYLYBaTUMYTh MONOXKEHHA [porpamu MoxyTb Gyt nokapadi gucuunaiHapHo Ta
3[MIHICTDATUBHO, PE3YALTATOM 4YOrG MOXe CTaTM  3BibHEHHs 3a NOPYWEHHA Ta KpuMiHafbHe
nepecnigysanta. MNpAT «TEMJTOTEHEPALUA» Takox 3anvwac 3a coboio npaBo po3ipeaTH CTOCYHKM 3
HWrmK THaMBIaaMU Ta/abo opranizaLiamm, NpawoYMMK BiA 1T iMeHI, AKLLO BOHM NOPYLUATH NOAOMEHHS
Wiel Mporpamu.

6. 3azansHi npuHYUnU

CriigpobimHuxy {abo Bydb-xmo 8id imeri crispoBimuuKa) He MoXYMb:

- AasaTw, ob6iuATH faTm abo NPONOHYBATW naTeXi, MNogapyHKM abo ONia4vyeaTM NPOMMBaHHA, B
_ PE3yAbLTATI AKUX OUiKkyeTbCA (abo icHYBATMMYTL CNOAIBaHHA Ha) OAEPHKAHHS KOMepUiRHOT nepesarn. Tax
CaMO HE MOMXE TponoHyBaTves abo 0biLATUCE Byab-Aike 3a0X04EHHA 32 BXeE HAJaH] KOMEPUIlHi hepesary;

= NponovyBsat abo npuiiMaTH RoZapyHKK, abo ONAATY NPOMMBAHHA nif, yac Byap-AKMX KOMepLiiHUX
o .':-r-n_ep‘eros‘bpis d6o TeHAEPHOrO NpoLecy, AKLLO Taki Ail MOXYTb 6yT™ KBaniPiKOBaHI AKX HaBMUCHI aBo Taki,
-7 L0 MOKYTH BAAVHYTU Ha pesyiisTat neperosopis abo TEHAEPRY;



- NpWIMATK NPONO3WLLI0, NAATIK, NOAAPYHOK abo onaaty NPOXUBaHHA BiA, TRETHOT CTOPOHMK, fika Ha BaLLy
oymry abo nigospy NPONoHYeE Ue B OYiKyBaHHI, WO OTPUMAE KomepLiitHy nepesary abo Lie Wock 8 AKOCTI
BigNMaTH; ‘

- NpUIMaT onfaty NPOMWBAHHA abo MoAapyHOK, AKi € HagMIPHO LWeApuMK abo He BignoBIAaKTb
ofcTaBryam, Big TPeTbOT CTOPOHM;

- NPONOHYBaTU NOAAPYHOK YPAJOBLAM, X NpeACTaBHUKAM, nofitvkam abo noaitvuHUm naptiam abo
npuitMaTh NOZAPYHOK Big HWX, 38 OYAb-AKUX obcrasuH;

- [aBaTH, NPOMNOHYBaTH, aBTOPW3yBaTK, OBILATH FPOLL, NOAAPYHKM abo 6yab-10 LiHHE AepHeayO0BUAM,
iHO3EeMHMM YpAgam, nocagoenm ocobam, ix npeacTa BHMKaM 260 Bygb-aKiit 0cobi, Aka 3Hae, Lo Ue Byae
nepefaHo IHO3EMHOMY ypady, nocageBii 0cobi Ta iHWKM, 3 METOD!

- 30iiCHEHHA BNANBY Ha NPUIAHATTA 3aKoHy 260 PilIEHHA TakUMK ocobamu B pamKax BUKOHaHHS
nocagoenx 060e’AzKiB abo OTPHMYBATH aHANOTTHHI LiHHOCTI BiZ, TakuXx ocib;

- COHYKaHHA Takoi ocobu 34icHNTH aB0 BIAMOBUTUCE Bif spjifcHeHHA Bygb-aKol dil y nopyweHHs
X 3aKOMHWX 0DOB A3KIB;

- 3abeaneyeHHA HedakoHHol nepesary;

- CNOHYKaHHA Takol ocobu BUKOPUCTATH ii BNAVB Ha iHO3eMHMI ypaa abo yCTaHoBYy, wob
octadHi ceoimu aiamn abo HesfianbHICTIO BNAMHYAW Ha 6yab-Axke piweHHA abo aKT Takoro ypagy abo
YCTAHOBM 3341 OTpMMaHHA KomnaHieto He3aKoHHOT nMepeary, y4acti B npoekTi abo roCcrogapcbKin
pisabHocTi a60 sonomoru B Bizxeci Komnanii; ' '

- OTROMYBATH abo Hanaga™ Ha iHworo cniBpobiTHKKa, AKKIA BIAMOBIAETLLA BpaTh y4acTb y xabapHULTBI,
iHWwoMYy npasonopyleHHi abo nosigomve npo cBOT NiOO3pM  IUOAD MOHUTMBUX NOPYLLEHL NONOMEHB
Mporpamu; ‘1

- azlificHIOBaTY TINATEKI 33 CNIPUAHHA BYAb-AKOTO TUNY;
- BpaTh y4acTb y Byap-AKiit AIAABHOCTI, WO MOXKe MPU3BECTM 40 NOPYIEHD NONOKEHb porpamu;

- OpraHi30ByBaTH YXWIEHHA Bif CNNATY NOAATKIB KAIEHTOM, MOCTa4a/IbHUKOM ab0 iHWo0 TPeTboo 0cob010
BYOb-RKUM LTAXOM. '

CrispobinHUKY NOBLHHI:

- fieKknapyBaTH Ta NUMCbMOBO (eneKTpoHHO0 nowToto) nosigomnatn Cnywby komnnaeHoy npo 6yob Akl
NoAapyHKU HagaHi abo oTpumani, 3 MeTO nepegipky Ta 3aTBEPAMKEHHA Y BiANOBIAHOCTI 40 NONOHEHD
1.7 wiei MNporpamu;

- 3piTyBaTi Npo Byab-AKi BUTPATM HA NOAAPYHKHU, NPOXKUBAHHSA, MOJOPOKI, ONATY PaxyHKIB 3aknafs
XapuyBaHHa abo naateri Tpetim ocobam, 3rigHO 3 HalumMmu MONITUKAMM BMTPAT, i3 3a3HAYEHHAM MPUYKMHA
TaKkuX BUTPAT. '

7. ModapyHKu, NoBopoM, NPOMUBAHHA, PAXYHKU 3gKngoie Xap4ysaHHA ma possazy

NiHiliHi kepigHWRK MpAT «TENNOTEHEPALLIA» Ta BHYTRILHIX NIAPO3AINIB BiANOBIAANbHI 38 MOHITGPUHT
NogapyHKis, ORAATM PaxyHKIB 3aKNafiB Xap4ysaHHA Ta [OCTMHHOCTI, NOSOPOMKEN Ta pPo3Bar 3rigHo 3
fiporpamoio, Ta 3a CBOEYacHe NOBIAOMAEHHA NP0 NOPYLIEHHA B Cny:By KOMI/IAEHCY.

7.1. ApexsaThi Ta NigxoAswi nodapyHku, onnata PaxyHKiB saknafiB Xap4yyBaHHA Ta rOCTMHHOCTI,
noacpoei abo posear € ZONYCTUMKUMM 417 HAAAHHA aBo; oTpMMaHHA cniBpoBiTHURAMK TRETIM acobam
abo Bip HKUX AMwe 33408: !



= BCTaHOBJsieHHS abo nigTpumkn goodwill;

- NiATPUMKN Ta/abo noKpaLieHHa Hawol penyTawli;

- EQEKTUBEHOTO MapKeTUHry abo npeacTaBaeHHA n'pb,u,ymii‘ Komna-Hii.
7.2. He moxyTh BYTH JONYCTUMUMM NMOJAPYHKM:

= AKI € HeBigMoBIAHMMW abo HaZgMIPHUMM;

- AKE AapATLCA aB0 NPONCHYI0TLCA TpeTiil 0cobi 3 MeTol OTPUMAaHHA Bisnecy abo nepesaru, ao gns Toro,
o6 GTpumaTy BisHec abo neperary, b0 3 METOIO SBHOTO YU HEABHOIO 06MiHy Ha NOCAYrY UM nepesarw;

- CBiAOME NOPYLIEHHs NOAITUK KiicHTa aBo 3aKoHIB Kpaiiw, e AapyeThcA NOAAPYHOK;
- ¥ dopwii rOTIBKY.
7.3. 3a6opoxa dapysamu nodapyrxu

7.3.1. CnispobitHukmM [TpAT «TEMNJIOTEHEPALIA» Ta TpeTi 0cobu, aki AiloTe BiA Horo iMeH] He MOXyTb
AapysaTi ocobucto, Hafpamy abo npuxosaHo, By b-AKi nogapyHky abo pexnamui matepiansHi LiHHOCT,

BapTicTh ARKUX B CyKynHocTi nepesmuye 50 fonapie abo eksiBaneHT B Gyap-AKii BasIoTi 0aRil 0cobi 3a
KaneHgapHuil pik KepiBHMKam, NpauiBHMKam, areHtam abo NpefcraBHMKam iHWUX ociB, AKWO TaKi
AapyHRY NOB'A3aki 3 GisHecom MpAT « TETIOTEHEPALLIS».

7.3.2. CniBpoGiTHUKK MpAT «TEFUTOFEHEPALI,IFI» Ta Tpeti 0cobu, AKi AlloTb BiA Horo imMen] He Moy
AApYBaTH 0COBUCTO, Hanpamy abo npuxoeaHo, ByAb-aKi nogapyHKK abo peknami maTtepianbHi LiHHoCTi,
BapTICTb AKUX B CyKynHocTi Nepesuwye 50 aonapie CLUA a6o eksisaneHT & Byab-aKild BanoTi oaHii ocobi
33 KafeHZapHuiA piK KepiBHWUKAM, NpaliBHUKam, areHTam abo npeacTaBHUKam iHWKX ociB, AaKwo Taki
JapyHku nos’asaHi 3 6isHecom pobotogaBus abo MpMHUMNana OTpMMyBaua nogapyHey [pAT
«TEMJIOTEHEPALLIA».

Peknamui mamepianu Hecymmegoi eapmocmi 6pendosani nozomuriom Komnarii He e npedmernom
sUlesasHaveHux 3aB0poH Mma obMexceHs.

7.4. 3a6opora npuliimamu nodapyHxu

7.4.1. Cnispobithukn MpAT «TENJOFMEHEPALLIA» Ta uneHu ix cimeit He MOKYTb OTPUMYBATH MOZAPYHKM,
. Nepesary, Aonomory a6o BiAIIKOAYBaHHA, AKLLO TaKi pedi MoXKyTb BMJIMHYTW Ha X CYZAMKEeHHA npu pobori
Ha NpAT «TENAIOTEHEPALA» a6o CNPOBOKYBATU MOHMAMBICTL 3A0BKUBAHL;

7.4.2. inA HaAaHHA 3r04M Ha OTPUMaHHA noAapyHKy 8ig Byae-akoi ocobu abo opramMisaliii, 3 AKMMK MpAT
«TETI/IOTEHEPAL|IA» mae noTouHi abo NOTeHLIMH] KoMepUIAHI BIAHOCUHN, BapTICTL AKOTO nepeBntuye 50
. fonapie CILA a6 eksisanenT 8 Gyak-akiil BanioTi, 0608’ A3K0Be NorofxkeHHs Caywbu KomnaaeHcy.

7.4.3. Nipo Byab-AKi nogapyHKu 3anponoHoBaHi abo oTpumaHi Cnispo6iTHuKOM Bif Byab-AKoi ocoBu abo
opraHizauli, 3 akumu NpAT «TEMIOTEHEPALIA» mae notouni afo MOTEHLIAHI KOMepUiiiHi BifHOCUHM,
BAPTICTL AKMX nepesultye 50 aonapis CLUA aBo eksisaneHT B Gynb-aKii Bas toTi, 0608’A3KOBO HeabXxigHo
nosigomaaTn CnywBy KomnaaeHcy, Aka BeECTUME 0BAIK TaKkMx Nponosunuii Ta RogapyHKis,

Ocobucmi nodapyrku He nidnadarome nid suwesasHayeH 3a60poHU MA OBMENEHHSA, AKWO BOHU He
- 'noe’ﬂsaHi 3 no'mquum abo nomenyitinum KomepuitiHum iHmepecom MpAT «TEM/IOFEHEPALA».

"'_7 4. 4. Ocoﬁucn I'IO,!J,ap\/HRM Ansa OgiLiHKX ypagosux oci6 abo LepxaBHUX cnymﬁosu,m Big imeHi MpAT

_ o «TEI'U'IOJ’EHEPALL!H» 0603 A3KOBO MOBMHHI BYTM nonepe,quo norogskexi 3 PR Cnyw6oto ta Cayxboto
R _HOMI’I.ﬂaEHC\/




[py BUHMKHEHHT BYAb-AKMX 3aMUTaHb, OB A3AHNX I3 BULLL3A3HAUEHAMN NONOKEHHAMI NP0 NOAApPYHKM -
HeoBXiZHO 3BEPHYTUCH 33 po3’ACHEHHAMM A0 CAyxBK KOMNIAEHTY IHTEPNANI.

]

8. NMonimuvHi ma 6ra2odiilini NOHEPMEYEAHHA

(i} Byab-aKki noxepTen 0B0OB'A3KOBO MalOTh EyTi 3aTBEpAMEHNMM KEPIBHULTBOM BIANOBIQHOMO PiBHA i3
ypaxyBaHHAM BUMOT [porpamu,; -

(i) NpAT « TEM/IOTEHEPALIIf» He 403BONAE BUKOPUCTUBYBATH i KOLUTH, pecypeK, BNacHicTb abo BupoBHKYL |
MOTY}KHOCTI AiA nigTpmxu abo BHeckis oA Byab-AKUX NONITUHHMX KaHAWAATIB ab0 noniTMYHKX NAPTii;

(iii) BnaroaiiHi Ta CNOHCOPCHLKI BHECKM HE MOXYTb BUKOPUCTOBYBATUCE B sKoCTi 3aminu xabapHuuray abo
KopyriLii;

{iv) sci 6narop,If‘/’1ﬁi roxepTByBaHHA Big imeHi TNpAT «TEMOTEHEPALIA» 0608’ A3KOBO TOBUHHI
MOroyBaTMCh KepisHuuTBOM TNpAT «TE[JTOCEHEPALIA» B pamKax TX NMOBHOBZXEHb, 3 YPAXYBAHHAM
BuMar Uiel Nporpamu.

9, Mapkemuse ma CloHCoOPCImso

Bci peKnaMHi'Ta COHCOPCHLKI 3aX04M NOBUHHI NpPOBagUTACE NPO30PO, ETHYHO Ta Y nosHiyf signosigHocTi
YMHHOMY 38KOHO[ABCTBY, HOPMATUBHMM aKTaM, ByAb-AKKMM 3aCTOCOBYBaHWM Fany3eBUM KOAEKcaMm,
MIXKHAPOZHWUM Ta MICLIEBUM PeKOMEHAALIA Ta HOPMaM.

Bci Taki 3axoau noBuHHI Byt peTensHo obnikosaHi PR Cnywboio IHTEPMAWNN.
10. KoHpidenyiiiHa inthopmauis

3/10BMMBAHHA KOHid)i,DIEHLl,iF[HOPO iHbopmalico moxe Byt npupisHAHE 4O xabapHuursa. CnispobiTHMKK
30608'A3aHi AOTPUMYBATKCH MOAITUK | Npoueayp IHTEPMAMI, wo CTOCY:0ThCA KOPUCTYBaHHA Ta 06poBKH
koHBigeHUiHOT iHdopmaLii. '

3arasibHi MPUHLMNW KOPUCTYBaHH:A Ta 0Bpobru KoHdigeHUiHHOT iHpopmail

- yci cniBpoBiTHMKM NOBUHHI PO3MAJATH BCIO iHpopMaLio Npo KnieHTa abo Byap-aky iHWY HenyBaluHy
iHbopmallilo, WO crocyetbca  Byap-sikOro  KiieMTa,  AK KoHdigeHuiiHy i mpoTArom  €80rO
npaueBAaluTyBaHkHa, i nicaa MO0 33BEPLIEHHA Ta MaE BKWUTU BIANOBIAHMX 3aX0AIB A7 3aXUCTy TaKoi
iHdopmaLii Bij HECAHKLIOHOBAHOTO BMKOPUCTAHHA Ta PO3rQAQIIEHHA;

- yci cnigpoBiTHUKM NoBMHHI 0O6POBATH BCIO iHdopmaLjito, cTBOpeHy abo oTpumany KomnaHieo A18 iM-
KOMepLMHUX Lineld, Ta CTaBUTUCE 40 HEl, AK 40 BUK/IOMHOT KoHdiAeHUiHHOT BRacHocTi KomnaHil, AK.
NPOTATOM CBOTO NPauesallTyBaHHs, Tak | N0 0T0 3aBepLIEHHIO;

- pignosigHo, KomnaHis odikye, wo BC c_ninoﬁm{wKu--: 6yayTb oBmexyBaTM PO3ronOMIEHHA
KOHigeHUiHOT indopmaLii nuwe ocobam, Axi NOBMHHI BONOAITH TaKow iHGOPMALIEID Ans BUPILIEHHA
poBOLMX 33484 Ta AOCATHEHHA uineid KomnaHii;

- Byab-AKke BMKOpWCTaHHA, 06pobka Ta nepeaa4a KOHGiagHUHHOT iHbopMmaL T MOBUHHI 3aificHIOBATMCA
TAKUM YMHOM, 06 YHUKHYTV pO3NOBCIOAeHHA 1T cepen, 0Ci6, siKi He MaloTb BigNoBigHWX NoTpebu, piBHA
poctyny abo npaBa BO/0AITU TaKO0 iHpopmaLierD., '

11, OBnik

MpAT «TEN/IOFEHEPALLIA» 30008’ A3YETLCA BECTU TA MiATPUMYBaTH TOYHI Ta AOCTATHBO AoknaaHi obnikosi
3anuecu, AKi yecHo BifobpaxaloTb TpaH3akuji Ta poal'iopﬂ,qHEHHﬂ' axTuBamun, 3AiHcHioBadi [MpAT
«TEMNOTEHEPALIIA»; ui 3anvcy NigTPUMYBATHMYTBCA Ha/eMHOI0 CUCTEMOID BHYTRIWHLOTO KOHTPOSK
GyxranTepcekoro  0Baiky. Yci Gnarogiini Ta NOAITWYHI BHECKW, a TaKOXK NOAApyHkW, omnnata abo



.léi;u;U]'KD,D,yE‘EIEH:HF‘I possakancHUX  3axoAis, obipis, noisgoK abo FOCTUHHOCTI, HagaHux [pAT
«TENSIOTEHEPALLIA», NOBUAHI ByTv 3adikcoBan B oﬁnmosux 3anmcax. ‘

Bel sanucuy, ARI cToCyOTHCA MOB AZaHKX 3 Liiero Mporpamoto onepauii, 36epiraTuMyThea He MeHLLe 5 pOKiB.
BigrioBigasnbri 3a 06aik cniBpoBITHUKM BIGNOBIGHWX CAyKG TpAT «TEMAONEHEPALLA» wHi 33 AKux
oBCTaBUH He NOBMHHI NorofyeaTUCh Ha niapo6Ky iHBoNicie abo iHbopmauii woao BunaaT Ta/abo
BIALWIKOAYBAHb, AKI € HE3BUYHUMM, HEKOPEKTHO OGOPMIEHWMMU abo 303BAaTUMYTBCA TaKUMM, L0 He
BifNOBIAAKOTE MpaBuAam Ta NpwHLMnam ujei Mporpamu. Kpim Uboro, BignoBiganbHi cnispoBitHWKK
MOBUHHI NeperoHaThes, wo o0bAikosi 3anucy BeAyThea BigNOBIZHUM un HOM, 3MiAHO 3 LilOYUMK HOPMaMK,
a Byab-Aki TpaH3aKwii BIgOYBatOTLCA AMWe Rican OTPUMAaHHA HeoBXiZHUX NOroKeHb.

12. Tpemi ocobu

MpAT «TEMJIOTEHEPALLIAI» Ta Foro cniBpo6iTHUKM NOBUHHI PeTenbHO aHanisysaTh iCHYBaHHA PU3MKIB
TOTO, WO TPETA CTOPOHA, 3 AKOK ICHYIOTh {abo icHyBaTMMYTE Y MaliByTHbOMY) AiN0BI crocyHKM Ta/abo
onepauii, fopywysatume BignoBigHi aHTUKOPYNLiARI 3akoHM Ta HOpPMaTMBHI akTH. CniBpobiTHmnKY, AKi
MaIOTb Hamip BCTYNMWTM B AINOBI BIAHOCWHM 3 TPETHOIO CTOPOHOI, 3060B'A3aHI BXMBATH 3aN0BiKHNX
-+ 3axodis, wob 0BrpYHTOBAHO NMepeKoHATUCH, WO Taka TPETA CTOPOHE AIATUME 3 TaKUM Camum piBHEM
YeCHOCTI, AK OMIKYETbeA, 8iA CniBpobiTHMKIE v BiANOBIZHOCTI 80 ujel Mporpamu, CniBpoBITHUKM NOBUHHI
NPOKOHCYALTYBaTUCE 3 Cyikboto kKoMnsiaeHcy, Cayxbor EKoHoMIYHOT Besneky Ta BigAinom KoHTponiKry
KomnaHil Ta oTpumaTtin nigreepaseqna, wo 6yno npoBedeHo BiANOBIAHI nepeBipky Ta BigNoBiaHi yroam
MICTATb BCl HeoBXiAHT 3anBI neplu Hix yknagath Gyas-aki YroAw 3 TPETiMU CTOPGHaMM.,

loTyioum abo yrnagatoum yroau 3 TPETLOIO CTOPOHOIO, CRiBPOBITHUKM NOBUHHI BYTH YBaXKHUMM A0 O3HAK
MOTEHLIMHUX MOPYILEHb 3aKOHOJABCTBA Ta NOJOMEHD uiet Mporpamu. Taki 03HaKKU BKAKOYAIOTB, ane He
OBMENYIOTbCA UWMM, BIOMOBY TPeTbO! CTOPOHM BRAOYUTHU noTpibHi nonoxeHHAa B yrogy Ta/abo
NiATBEPAMTM AOTOYHY Ta MaiByTHIO BIANOBIAHICTL 2aCTOCOBHMM 3aKOHaM | npasMnam Mporpamun Ta
Nonitnk IHTEPNANN. CriBpoBiTHMKK ROBUHHI MPOKOHCYALTYBATUCA 3 CAYXKO0K0 KOMNAAEHCY, AKLIO BOHM
‘AisHaoTecA npo Byap-aki nonepemkedHs nig vac poBotn 3 TPeTiMU CTOpoHamK, B wabnoHHuX
KOHTPAKTHO-A0TOBIpHUX AoKYMeHTax MpAT « TEMAOTEHEPALIS» 3azganeriab nepeabayeni posainu npo
060B'A3K0BE AOTPUMAHHA 3aCTOCOBYBAHOTO 3aKOHOAABCTBA, MIKHAPOAHMX Ta NOKANbHMX CAHKLAHMX
OOMEXEeHb Ta HOPM Npaga. Y BuNafKax, AKILO NPM YKN3AEHH] yrofn BUKODUCTOBYIOTbCA He WaBnoHHi
AokymenTi — Cnyxba npasoBoro 3abesneueHHs 30608’A3aHa ,D,OI'IOBHHTM Takri MPOEKTW BigNoBigHUMM
po3sAainamw, B pasi ix BigcyTHOCTI.

3 MEeTo NiATPUMKM BignosigHoro pisHA 06i3HAHOCTI Ta 3HAHb crispobiTHuKiE Cnyxba komnnaeHcy
NOBUHHA BIACAIAKOBYBaTY 3MIHM 33CTOCOBYBAHMX MICLEBMX Ta MIXXHapogHUX HopM abo 3aKoHOAaBCTBa,
.OHoBMoBaTM U0 Tlporpamy Ta Monitukd  IHTEPTAWN, Ta NPOBOAMTH  CACTEMATHMYH]  TPEHiHrM
CnispobBiTHuKis.

13. NMapmHepu & chinerux nidnpuemcmeax ma kaHdudamu Ha yyacme/npudbGanna

Mepes ykaageHuam 6yab-aKoi yroau npo cnisibHe nignpunemcteo abo npuabavHs Aoni IHTEPMAMM
NoBIHEH (i) NPOBECTM peTenbHuil | cBoeYacHUi ananis NOTEHUINHUX aHTMKOPYALIRHUX T3 IHLWWX PUIUKIE
NOTEHLHHOID NapTHepa Mo CninLHOMY nianpuemcTey abo o6’ekTa npuabanus; (i) 3anposaguty
eeKTUBHY nporpamy BigNOBIAHOCTI AAA MOM AKILEHHSA ByAb-AKMX NpoTURpaBHKYX Aid 3 BoKy Lux

- Oprawizauin, aKio Taki €; i (iil} BuUBaTH ByAb-AKUX iHWKMX 06rpyHTOBaHUX 3aX0AIB AfA NPUNUHEHHS 6y,£|,b—
" AKof HEHaJ'IEH{HOI AlANbHOCTI Ta 3anobiraHHA HeHanexHilk fiAnbHOCT B MalByTHEOMY.

. 14, ‘3anyquHk'6epJ«asHux cayncbosuis ma nocadosux ocif

3 I'lp'a LEBAALWTYBAHHA (éﬁo YKNaZaHHsA aHanorivyHmux 3a smictom Yroa 3} Ajitlounx abo KoMMWHIX yKpaTHCLRKX

. @60 iHO3EMHMX nocazioBux oci6 Ta/abo AepKaBHUX CAYKEOBLIB MOKe PO3rNAJaTUCE AK HadaHHA nesHol

- LjinHoeTi Takii 0cobi. Tomy MpAT «TEMNOTEHEPALIA» NOBUHHO 2 0COBAMBOI0 0BEPEMHICTIO CTABUTACH 1o



YKIaAaHHA Yrof APO NpaueBnalTyBaHHA (aBo ananoriunvx 3a 3micTom) 3 Ajlounmu abo KONULLHMK
yKpaiHCcbRMMK 260 THO3eMHUMKM TOCAA0BUAMM ocobamm Ta/aﬁo JepHasHumMmn cnyxO0BLAMK, 8 TAKOK 3
uieHamu cimeit abo BAM3bKMMKU pOAMYaMM TaKKUX OCIO, He NOPYLUYIOUH NPK LIbOMY 33CTOCOBYBAHNX HOPM
3aKOHOAABCTBA PO Mpawo. NPy NPUItHATTI 0Ci6 NPOTArOM PORY NIC/A TX 3BIILHEHHA 3 poBoTy, Wo aasana
iM BULE3a3HaYeHWit cTaTyc - 3roga Chymbu ekoHomiuHOT besnekn Ta Cnyxbu KomnnaeHcy o608 A3KOBI
ARA YKAGZEHHA yroay Npo npauesnaiwityeanHs (abo aHanoriyHor 3a amicrom) 3 ocoBamu, 3a3Ha“eHMM B
Ll cT.14 Nporpamm.

15. MosidomnenHs npo nopywenis {Whistleblowing)
3aranbHi NPUHLMNM:

- MpAT «TENAOTEHEPALLIA» saoxouye BigKPWTICTL i nigTpumysatume GyAb-Koro, xT0 AoBpocoBicHo
NOBigOMWUTL Npo NopylieHHa abo BUCNOBWTL 3aHEMOKOEHHH BignosigHo Ao npaews uiel MNporpamy 7a
Monitvk Komnawil, HagiTe AKWO BMABWTLCA, IUC BOHW NOMUARIOTBLEA,

- NpAT «TEFIHOFEHEPALI,IH» nparHe rapaHTysaTy, Lo HIXTO He NOCTPamAaE Bif, HEKOPEKTHOTO CTaB/IEHHA
abo MOBOMKEHHA BHACKifOK Bigmoeu ©Opat y4acb Y xabapHuuTtei Tafabo  KopynuidHux
npaBoropylweHHaAx, abo yepes 4o6pocoBicHe NOBIAOMAEHHA NPO minozpy Tafabo dakr, wo daktruue ado
noTeHujiiHe XxaBapHULTBO |M [HLIE KOpYNuUiiiHe NPaBoNOpPYIEHHA Mano micue, abo MOe MaTi Micue B
MmainOyTHLOMY;

- MoBigoMmNeHHA rlfno nopylweHHs — ue iHdopmyeanHa npo 6yap-AKy nifospy Npo drakTuutie abo MOXAUBE
nopyweHHs abo webesneky, NOB'A3aHl 3 AlAABHICTIO MpAT «TENAOTEHEPALIA». LUe " BKAKHaE
xaBapHULTBO, WAXPACTBO, KOPYNLiAHY 260 IHLWY 3M104UHHY [IANBHICTb, CYBOBI NOMUAKY, PUBUKM ANA
300poB’a Ta Gesneky, WKOAY HaBKOMMLWHBOMY CepefioBULLY Ta Bynb-AKe NOPYLEHHs 1opuandHIaX abo
npodeciiHux 30603 A3aHb, AKi B3aTi Ha cebe MNpAT « TEFJTIOFEHEPALIA»;

- MpAT «TEF!ﬂOI'EHEPALJ,!H» CMnofiBaeTbCs, WO cmeoﬁlTHMKm BiguyBalOTb Ta BigYYBATUMYTE Y
MaliByTHEOMY 3[ATHICTb BIAKPMTO 3AJACHIOBATM MOBIAOMAEHHA MPO MOPYWEHHA. AKWo BKU Xouete
koHbIAEHUiHO BUCNOBUTY CBOK RPObAEMY, BU MOKETE 3p06wrm LiE 3a AONOMOIOK0 He3aemHux 3acobie
3B'AZKY, AKI JOCTYnHi 24/7, 31 Cywb010 KOMNAAEHCY Komnamif:

(i) aHoHIMHOT AiHiT fOBIpKM 3a TenedoHom +380676416439
(i) seBcaT-6oT Popmu https://interpipe.biz/esg/governance_and_ethics/trustline
{iii) CKPMHBKM EASKTPOHHOT NOWTK! compliance@m.interpipe.biz

IHTEPMNAWIN goxnanaTume BCIX 3yCHAb, wob6 3Bepertk Bally ocoby B TaEMHMU,I Ta poswmsam ii anule 3a
HeobxiAHOCTI TUM, xTo Bepe y4acTb Y DOSCHI,D.VBEIHHI Bawoi npofaemu.

- WOAeH cnlspDGranK He MaE npaBa NorpoxysaTy abo MCTUTH BUKpMBA4aMm Y Bynp-AKomy BMNAZKY Ta
Gyne niggaHuii ,qwcuwnnu-lapHomy BRAMBY abo, B 3a/1&)KHOCTI BiA HACAAKIB, CNpasa Npo nepecnigysaHya
mode ByTW NepegaHa y BiANOBIAHI fepwaBHi opraHu 3a Taki Aji. Npu LUBOMY HaAaHHA 3aBIOOMO
Henpaausol iH(opmauii 33ABHUKOM TATHE 33 cobow  aMcumnniHapHy abo  aaMIHICTPaTUBHY
Bip,nosi,u,aaniCTbi

Cnyxba HomnnaEHcy IHTEPFIAVII'I 30608'A3aHa He piglue pasy Ha Micalb iHpopmysaT cnispobiTHUKIB
Komnanii wojo MOMIMBOCTEN [OBIAOMAEHHA MPO- nopyweHHn Ta BIAKPUTOrO CTABAEHHA A0 TaKUX
nosiaomneHs 3 6axky Komnadii.

16. JompumaHHs GHIMUMOHONONBHOZ0 saxoHodascmea

Nonituka IHTEPMAMI nossrae 8 NOBHOMY Ta CYBOPOMY AOTPUMAHHT aHTUMOHONONLHOTO 3aKOHOAABCTEA
Ykpaitu Ta 6igb-aKoi iHWOoT opucaukyil BeAeHHA Bi3Hecy, a TaKOXK iHILMX BIANOBIAHMX MiKHAPOAHMX



AHTMMOHOMOABHIX 3aKoHie | mpaBuA. LA nonitMka 3acHoBaHa Ha ~TBepail noesasi Ta sipi B
AHTUMOHOAOMBHE 38KOHOAABCTBO, @ TaKaX BMBHAHHI NOTEHUjHO ceplio3HMX 3rybHux Hacnigkis
MOPYWEHHA  AHTMMOHONONBGHOTO — 3aKoHOG4aBeTBa. MW pO3ymMiemo, IO OCHOBHOIO  MEeTol
aHTMMOHOMNONLHOTO 33aKOHOAZABCTBA € 36epereHHA Ta CNPUAHHA KOHKypeHuil | ue 38KOHOAABCTRO
TPYHTYETBCA  HAa  NpUNyLLeHHi, WO RApuBaTHe NiANPUEMHMUTBO Ta  Bi/bHA KOHKYpeHLUia €
HalledeKTUBHILIMMM cnocoBamm posnoginy pecypcis, BUPOBHMLTBA TOBAPIB 33 HAWHUKUYOIO MOXKAMEOIO
LiHO Ta 3abeaneveHHA BMPOGHULTBA NPOAYKLT BUCOKOT AKOCTI.

Hala meTa ronsrae 6 Tomy, WOG BecT cebe Takum YMHOM, WOB YHUKHYTU. Byab-AKOT MOMANBOCT]
AHTUMOHONOALHOTO BNAWBY. [OBHA BIANOBIAHICTL aHTUMOHONONABHOMY 3aKOHOZABCTBY € 060B’ AZKOBOKO
BUMOTOI0 As1A BCiX cniBpobiTHuKiB MpAT «TEMAOTEHEPALLIA». 3 MeTolo AOTPUMAHHA aHTUMOHONONBHOTD
3aKOHOAABCTBA, CNIBPOBITHWMKI He NOBUHHI OBrOBOPIOBATA MEBHI Temu Ha odjiuiﬁHux 3ycTpivax abo nig
vac HedOpMas/ibHMX KOHTAKTIB 3 iHWMMM NpesCTaBHUKaMMU ranysi. Temu, saxi chig yHMKati nig vac
CTINKYBAHHA 3 KOHKYpeHTamu, BKIKO42I0Th (ane He 0BMEMYIOTbCA): Hawi LiHW Ta ix $opmMyBaHHA LiH,
NiAX0AM Ta YaC 3MIHK UfH, 3aranbHi BUTPATH, Map)a, YMOBM MPOAAMY Ta LIHOYTBOPEHHSA, NOTYMHOCTI Ta
pieHi BUPOBHULTEE, HOBI NpoeKTy.

- B pamkax eMiesasnaveHoro MpAT «TEM/IOMEHEPALISA» 3ab0poHAE chniBpobiTHMRAM:

~  BCTaHOBAIOBATU IPAHMYHI LiHK HA NpoAyKuio abo NocAyru;

- 3AJACHIOBATH PO3NOAIA PUHKIB abo KNIEHTIB MiX KOHRYPEHTaMMK,

- MIATACOBYBATH CTaBKM, 34IICHIOBATM POTaLIO 23ABOK abo CMIOTBOPIOBATH NPOLEC BiakpuTx abo
3aKpUTHUX TOpPrig/ayKuioHis Byae-AKUM IHWMM YUHOM;

- BoWKOTYBaTH KNIEHTIB, MOCTaYaIbHMKIB abo npogaeuis;

- OpraHi30BYBaTW 3MOBY 3 METOK BUKAKOYEHHSA KOHKYPeHTIB 260 KNieHTis 3 PUHRY;

*  PO3NOBCIOAKEHHA NnaHis focnifKens i pospobok, npogaxie abo mapkeTUHry, abo 6yab-aKol
KOHGIAeHUIAHOT NpoayKLi, po3pobku abo BUPOGHUYMX CTpateriin KomnaHii.

B paal AKWO CﬂlﬂKyBaHHﬂ abo [epenncKka MOoXYTh CNPOBOKYyBaTH I'II,D,BHI.LI,EHHFI dHTUMOHOMNOABHUX pHEHHIB
abo 6yTW niacTaBol ANA PO3CAiAYBAHL 3 NUTAaHb NOPYLWEHHA AHTMMOHOMNOALHOMD 3aKOHOAABCTBA —
CniBpoGiTHUKN  30008'A3aHI * MPUNMHUTM Take chHinKyBauHA abo nepenncky Ta, RKHaMWBMALWE,
npoiHdopmyBaTh Apo Le CaykEy KOMRAJIZEHCY, Aka BXUBaTUMe BiANOBIAHWMX 3ax0Ais AN HiBEAOBaHHA
TAKUX PUIMKIB Ta HaZaBaTUME KOHEyNLTaLl. 3a noTpebu, 4ns po3MIARY Ta NPUMHATTA MOfanblMX pilueHs,
Cny»xba KomnnaeHcy moxe 3anyyat iHwi c1yx6u Komnanii,

ESG Komiret Mpaeninka IHTEPMARM na nocrTiitii ocHosi, ane He plawe HiIX pas Ha NiBPOKY, NPOBOAUTH
OUIHKY A0TpuMManHA Komnadiclo Ta MignpUeMCTBaMU aHTMMOHOMNOMBHOMD 3aKOHO4aBCcTBA B yCiX
HOPUCAMKLIAX BEAEHHRA Bi3HECY, pe3ynLTaTH SKOT 3aHOCAThER B NPOTOKON 3acigaHHA,

ESG [(Environment, Social & Governance} Komitet MpagaiHHa IHTEPAAMMN — ue nocTiiHui Komiter

lpaenitHA Komnawii, OCHOBHOIO METOI0 Ta 3aBAAHHAM AKOTO € KEPYBaHHA, PO3BMTOK Ta CTPYKTYPYBaHHSA

NpoLUecis, NOB’A3aHMX i3 MUTAHHAMM AOTPUMAHHA EKO/MOTIYHWX, COLiasIbHUX Ta CTaHgapTiB ynpaeniHHA Ta
. KOHTPOAMb X AOTPUMAHHA B KomnaHii,

17, Camuryii
17.1. MibKHapoAHi CaHKLiHT 06MemKeHHS

.-V.Mimhapop,Hi CAHKLiMHI oﬁmeQEHHﬂ — Ue MOoAiTMYHI Ta eKOHOMIYHI pilleHHA, AKi € YacTUHOK
- ,u,mnnOMaTMqux 3yCW/b KpaiH, BaraTocToporHix aBo perioHanbHux opraHisaLyii npotv faepxas abo
opraHizaLiil ANA 3axucTy iHTepecis HalioHaAbHOT Geaneku a6o AJ1A 3aXUCTY MIPKHaPOAHOMO Npasa, a Takox
/1A 38XMCTY Bif 3arPO3 MIXXHAPOZHOMY MUpY Ta BesneLyj.



MI)-KHBpD,EI,HI CaHKLI,lI MOMYTE BKAKYATH TMMHACOBE HakIa4eHHA Ha 00’ EKT EKOHOMIHHUKX, TOPrOBENbHUX,

AUMAOMETUHMX, KYIBTYPHUX Ui THIIKMX 0BMeXeHb, AKI CRACOBYIOTbCS, KON MOTVBALLIAHT MIDKYBaHHA

wogno Hesnexn Ginvlue He AitoTs ab0 AKLLO HE BUHWKAE HOBUX 3arpo3.
OcHOBHI MiXHapOAHI OpraHu, AKi LWKMPOKO KOPUCTYOTECA eKOHOMIMHUMMW CRHKLIAMM, €

- Papa besnexku OOH;

- OFAC (O([)IC KOHTPO/IA 3aKOPAOHHMX aKTUBIB KaBH‘aLIE‘VICTBa CLUA);
- Paga€C;

- HMT (Kopdniecoke KasHa4eACTBO Benuko6puTaHii);

- SECO ([leprxasHuii cexperapiat 3 EkoHOMIMHMX Cpas LU serLapil);
- OKpemi AepHaBK U1 TpynK AEPKas. "

17.2. CaHKujiAHi oﬁMemeHHﬁ B8 YKpaiHi

Vkpaiua, AK AepKaBa, Ta AepiKaBHI opranu YKpaiHu BNpaBi 3aCTOCOBYBATM CaHKUIl A0 hisnUHUX T4
HOPUANHHUX OCID 3 METOID 3aXMCTY HaLI,IDHa.ﬂbHMX iHTepecis, HaujoHansHOi Hesneku Ta TepuTopianeHol
LinicHocTi YrpaiHu.

PilleHHA WOA0 3acTOCYBaHHA, CKacyBaHHA Ta BHECEHHA 3MIH [0 CaHKUii  npuimawTeca Pagoio
HaujoHanbHoi Gesnexn i oboporu YrpaiHu (PHBO) Ta BBOAATRCA B A0 BIANOBIAHMMM YKasamw
Mpe3uaeHTa YKpaiHu.

Tako OKpemi OGMEXeHHA BMpaBi Haknagatu KaBineT MiHicTpie YKpaiHu, WAAXOM MPUAHATTA
BignoBigHWX NOCTEHOB, TA HauioHnanbHuit BaHk Yrpainn.

17.3. JoTpMManHsa caHKLiiAiHMX obmeReHb

MpAT «TE!‘IIIOI'EHEPAU,IH» 30008’ A3YEThCA ,qOTpnmyBaTMCb BCiX Ta BYZb-AKMX, NOTOUHUX T& malbyTHIX,
MIKHAPOAHMX, YKPATHCEKUX Ta IHUX MiCLEeBUX pBMENKEHb, 33CTOCOBaHMX Y BigNOBIAHOCTI A0 MicligBoro
33KOHOAABCTEA Ta MiXHapOAHO-NPABOBUX HOPM/Yrog, B TOMY HYUCAI, ane He 0BMeXYoH1Ch HUMK, NPOTH
TaKMX KpaiH Ta TepuTopiit (a8 TaKoXK OPUAWHHUX Ta $isnunux ocib, nos'azaHux 3 UKUMU KpaiHamu):
Pociliceka Pepepauin, Pecnybiika biopyck, IpaH, KyBa, Cupis, MigHiuHa Kopes, THMMUaCOBO OKyNoBaHi
TepuTopii YRpaiHn.

18. TpeHiHzu

TpeHyBaHHa Ta/ab0 HaByaHHA Ha OCHOBI Liel Nporpamu € 0608’ A3KOBUM AIK A7 HOBMX NPALiBHUKIB, TaK i
[N BCIX iHLIMX KaTeropiii npaLiBHKKIB abo iHWKMX ociB, AKI TIpaucoTs Ha TIPAT «TEM/TIOTEHEPALISA» abo
aitoTh Big foro iMeHi B ycix lopncaukuiax. Bei cnippobitHUKK 30608'a3aHi Bpath y4acTb y TReHiHrax Wwomao
3aCTOCYBaHHA Ta KOPUCTYBaHHA L€t [porpamoro Ta iHLMMM noniTMKami Komnadil.

19, Caymba KOMINOEHCY

JIOTPMMaHHA 33CTOCOBYBAHWX HOPM 3aKOHOAABCTBA, nosoxeHb el fiporpamu Ta noaiTuk IHTEPTMAMI
NOBMHHO BYTH YECTUHOI MPO-aKTUBHOTO YNPABIIHHA PU3NKAMU.

Cnywba KOMINAEHCY, Y B3AEMOATT 3 IHILMMM cnyskbamu, NoBUHHE gonomaraty MpAT «TEMJIOTEHEPALLIA»
B IMTAHHAX JOTPMMaHHs T3 3aCTOCYBaHHR BCIX HeobxiAHWX Npasn/ Ta HopM 3aKOHOAABCTEE, B TOMY UMC/I

e icHytoui npoLueaypu 6o0poThbu 3 KOPYTILLED;
e rHYMKi OLIHKM PU3KKIB, BRAIOYBIOHK.

- BpaxyBaHHsA TUMUYACOBNX 3MiH Y npodini PU3WKIB;



- OUHKE KOPYNLIHHWX PU3UKIB Y BCIX JOPUCAMKLIAX, Je MK npaLEMO B yCix HanpamKax bizHecy;
* He3aseRHuiA KOHTPOAb {BKAKOYAIOYM BMBIPKOBI NepeBipKy NpeACTaBNEHMX BUTPAT);

° fonomora y BHYTPIlHIX poscninysaHHAX (BkAlouae KoweyAbTauii 3 AuTaHe npougcy Ta
ROHPigeHUIRHOCT);

* NpoBEAeHHA BIANOBIAHOTO MOHITOPUHTY;

® NMPOBEOSHHA ayaMTIB BHYTPIWHLOT Ta 30BHIWHLOT 3BiTHOCT 3 MUTaHb, sKi 3HaxoasTbeA B cdepi
BignoBigansHocTi CayKeu,

Takox, Cry6a KOMNAAEHCY BiANOBIAAAbHA 38 BKNIOYEHHS B KeapTanbhi Ta WOPiYHI 3BITH iHGOpMaLT 3
NUTaHb JOTPUMEHHA AHTUKOHKYPEHTHMX HOPM T8 3aKOHOAABCTBA B YCIX I0PUCAMKLIAX.

20.-Buiye Kepisnuymeo

Buiue KepiBHMLTBO 30608'A3yeThen yac Big, vacy 3acnyxosysaTu 3BiTM Cnywbu KomnnaeHcy Ta, pasom 3
HE0, NepernaaaTH BiANOBIAHICTL Ta ePeKTUBHICTD LjEl fTporpamu.

Buile KepiBHMUTBO CTBODIOBATMME KODWCHI BMKNMKM AnA  OUiHKK BignosigHocTi Tporpamn Ta
besnocepeiHbO ACNOMaraTMMYTb ¥ HarTAAI 33 MeXaHismamu Ta 3acofamm KOHTPOSIO.

Mu YCBIAOMAKEMO, WO AK ONepaTopu MobasabHoro PUHKY MU NOBUHHI MPUIAHATY NIiAXiA, WO PPYHTYETLCA
Ha pU3uKax.

21. Konmpons axmyansHocmi (Iotouna Bepcis MNporpamu)

NoTouna Bepcia Nporpamu npuiHaTa (nepernadyTa) cTaHoM Ha «10» YepsHa 2024 poky.



Hopatox A go MNporpamu: CugHapll

EQeKTUBHUM MeXaHismMom MNiABULLEHHA oBi3HaHOCTI € PO3MAL NOTeHUianbHUX cueHapiie. Huxue
HaBefeHo HENOBHUK nepenik NCTPaTUBHUX npwﬁna,ulis; AKI MOMYTb BUHUKHYTH B HALLOMY BizHeci, kpim
Hag3BMuYaliHo wWeapux nofjapyHkis ato NOBTOPHOT Ta Weapoi FOCTVHHOCTI, AKI NOBMHHI BMK/IMKATH
32HENDKOEHHS.

AKIO BM 3ITKHYNWCH 3 Byab-AKMMm i3 LMX cueHapiis (4epBOHMX npanopuis), BA MOBMHHI HeraliHo
nosigomuTi ripo CiyxGy Komnaaency Ta/abo CrnywBy Ekonomivnoi besneku:

* Bam CTa/N0 BigoOMOo, 10 TpeTsa cTopoHa Gepe yuacTb abo Byna 3BUHYBa4eHa B y4acTi B HeHanexHin 6isHec-
npaKkT1Lj, mMae penyralilo Takoi, wo xabapi abo Bumarae xabapi, wob im gasanu xabapi, abo mae
penyTauiio 0cobu, AKa Mae «0coBNMUBI CTOCYHKUY 3 fiePHABHUMK cnyxGoBUAMMK;

« TpeTA ocoba BiAMOBNAETLCA HAAATH paxyHOoK-hakTypy abo KBUTaHL Npo 3AiicHeHy onnaTy, PaxyHoK-
daKTypa BUIAAAE HeCTaHAapTHUM abo nigpobneHnm;

e TpeTA CTOpOHa BUMarae, Wob nnatix 6yno spilicHeHo B Kkpaini abo reorpadidHomy micll, BiAMIHHOMY
Big MicLA npoxuBaHHa abo BeaeHHsA GisHecy TPETbOK CTOPOHOL;

* Tpera CTOPOHAa 3anWTye HeouikyBaHy AOAATKOBY naaty abo xomiciio, wob «nonerlnT» HaJaHHA
nocayrv abo nepes TMm, AK NigNUcaT JOTOBIp 3 HAMM;

* TPETA CTOPOHA BAMarae HeoJHOpasoByx afo wWeApux BiAWKOAyBsaHb posgar abo nogapyHkis nepef
NoYaTKOM 260 NPOJOBKEHHAM NEPETOBOPIB LIOAO KOHTPAKTY YW HAAAHHA NOCY;

» TPETA CTOPOHA NPOCUTL HAC HaAaTW POBOTY u iHWY nepesary apyrosi abo poguuy;

+ Ham Byno BMCTAB/AEHO paxyHOK Ha onjaty Komicii abo BuHaropoau, Akl BUMALATL HAABEAMKMMY 3
OrAAAY Ha 33AB/EHY NOCAYTY;

* yrO/ia MPO KOHCYALTYBAHHA TPETHOT CTOPOHM BR/IOYAE NHLIE HeuiTKO OnMcaHi Nocayru;

© TPETA CTOPOHA HE Mae BiANoBiAHOT BinoBol kBanidikaLii abo 3aliMaeTbes iHWO0 CHEPoIo OIAABHOCTI, HIX
Ta, AAA AKOT NNaHYBanoCk i 3anyunTh;

e TpeTA CTOPOHA 3aNPOMOHOBaHa IHO3EMHOK NOCaA0BOI0 ocoBolo abo OepxaBHUM cayxboBUEM,
30KPEMA TUM, XTO MAE NOBHOBAXKEHHS BIAWBY LWOA0 BiANOBIAHOTO BisHec-HanMpPAMKY;

s TpeTn CTOpoHa He Gakae CRiBNPaLIOBATH B NATAHHAX AOTPUMAHHA 3aKkoHogaecTBa Ta/abo Hopm Yu
MonoxeHs [porpamu;

e TpeTA CTOPOHa 3anepeyye MpoTU NOA0MHEeHb uiei TMporpamu abo cTateit NpPo  AOTPUMEHHA
HopM/3aKoHoAaBCTBa B yrogax MPAT « TEM/IOTEHEPALLIAY;

© HanexHa NepeeipKa TPeTboi CTOPOHKW BUABNAE HEraTUBHY indopmavig;

* BUKOPWCTAHHS areHTa, NocepeHuKa, KOHCYIETaHTa, AUCTPUE 10TOPA UM NOCTAYANBHMKE, AKUH 3a3BuYai
HE BUROPUCTOBYETHCA B AaHil micuesocti abo HEBIZOMMWI Ham;

e TpeTa CTOPOHA HenpaBoOMIpPHO 3anuTye koHbigeHUifHY indopmauito 6e3 0BrpyHTYBaHHS;

* TPAH3AKLIA CTOCYETLCA KpaiHu, BigoMOi CBOIMM KOPYRUIAHMMMK NJtaTERaMy a6o xpalHu WO/0 HKOI
3aCTOCOBAHO ByAb-AKI CAHKUIHHI obmexeHHs. '

Mepenik cueHapiie moxe OyTM 3MIHEHO abo [AONOBHEHo, Tpo wo Oyae Hanpas/ieHo BianoBioHE
nosigomnerHs Bcim CniBpobiTHMKam.
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1. Introduction
Scope:

This program {the “Program”) applies globally to all entities and subsidiaries of INTERPIPE HOLDINGS PLC
(together “INTERPIPE” or “Company”, each separately - an “Entity”).

This policy is drafted and shall be used to for the purpose of generalization, transparency and compliance
by all INTERPIPE employees with the provisions of corporate codes and policies (hereinafter referred to as
"Policies"}, including, but not limited to: the Code of Ethics, anti-corruption policy, the Charter of
responsible procurement, and the provisions of this Program, as well as for the purpose of informing and
guiding our employees on detection and response mechanisms to cases of violations of the provisions of
the law, Policies and Programs related to compliance with ethical standards, sanction restrictions, and
prevention of corruption.

The Company williadopt a risk-based approach with an emphasis on raising awareness, prevention and
reporting. This Program and Policies is supported by staff training, systems and controls and support from
senior management.

INTERPIPE conducts all its business in an honest and ethical manner., with a zero-tolerance approach to
bribery and corruption. The Company is committed to act professionally, fairly and with integrity in all our
business dealings and relationships wherever we operate, and implementing and enforcing effective
systems to prevent corruption, unethical behaviar and other violations.

Entities incorporated in the Ukraine are bound by Ukraine laws, including the Law of Ukraine “On
corruption prevention” and regulations of all Ukrainian regulators.

Entities incorporai_:ed in the United States are bound by United States laws, including the Forejgn Corrupt
Practices Act, and any applicable regulations of their regulators, including FINRA rules relating to payments
and gratuities.

Entities incorporated in the Switzerland are hound by Swiss laws, SECO and other local regulators
regulations.

Entities incorporated in Germany are bound by German faws and other local regulators regulations.

Entities incorporated in Cyprus are bound by Repubiic'of Cyprus laws and other loca!l regulators
regulations.

Entities incorporated in UAE are bound by UAE laws and other local regulators regulations.

All Entities are bound by local laws of the country of their registration, international regulations and
INTERPIPE Policies when operating locally or internationally.

2. Responsibility for implementation of this Program

The Management bodies of the PISC «TEPLOGENERATZIA» shall have overall responsibility for
implementation of this Program’s provisions and ensuring it complies with legal and ethical obligations,
and principles. :

The Compliance Department of INTERPIPE is responsible for monitoring the implementation of this
Program, compliance with its provisions by employees at all levels, its effectiveness, ongoing risk
assessment, as well as considering any requests regarding its interpretation.

Management of the PJSC «TEPLOGENERATZIA» at all levels are provided with the authority for
implementation of the principles of this Program which includes:



- ensuring that subordinates are informed of and understand the provisions of the Program;

- conducting adequate and regular training about this Program (together with the Compliance Department
of INTERPIPE);

- appropriately report on any issues that arise within the framework of compliance with this Program;

- ensuring that all suppliers, contractors and business partners are informed about zero-tolerance
approach for any violations before the start of business relations with them and, if it is appropriate, in the
future.

3. Who must comply with this Policy?

All ‘employees of the P!SC «TEPLOGENERATZIA», as well as persons acting on behalf of the PISC
«TEPLOGENERATZIA» in any capacity, inust comply with the provisions and principles of the Program,
haniely: employees, managers, difectors, agents, contractors, partners in joint ventures, representatives
of third parties and business partners or any other persons associated with the PISC « TEPLOGENERATZIA»
“or acting on its behalf regardless of location (hereinafter "Employee" or "Employees").

4. Terms and definitions

"B’rib‘e‘ry" means an offer, promise, transfer, authorization to transfer, or receipt or acceptance of any
fihancial or other benefit or anything of vaiue for the purpose of obtaining an undue advantage or
advantage in an illegal or unlawful way.

"Bribe" means any form of payment, gift, mea |, travel or entertainment.

“Facilitation payment" means a payment to public officials {or equivalent officials) for expediting an
administrative process, the outcome of which has already been determined.

"Corruption" means any actions aimed at improper use by officials of their rights and official opportunities
for the purpose of personal enrichment or obtaining an illegal advantage in daily activities.

"Conflict of interests” means a conflict between public legal obligations and private interests of an official,
in which such private interests, which arise from his position as a private person, are capable of improperly
influencing the performance of official duties or functions by this official.

"Sanctions” means any local legislative or international restrictions/measures  of legal
influence/reguiation, coercive measures against a person/persons or state/states that have violated
international norms, treaties, obligations and/or special economic and other restrictive measures applied
against individuals or legal entities under the legislation of a certain state.

"Third Party" imeans any pérson or organization with which an INTERPIPE empioyee comes into contact
while performing official duties or work tasks, including current and potential customers, suppliers,
contractors, distributors, agents, advisors, government and public bodies, their agents, representatives
.and officials, politicians or political parties. '

"lllegitimate {lllegal} advantage" may include the acceleration, obtaining or retention of contracts,
commercial, government approvals {including licenses or permits issued by the government), or favorable
tax or customs rulings. This term may also include securing or inducing any other improper business
advantage with any entity or individual.

"._"Public servant" must be interpreted as broadly as possible. This definition includes, but is not limited to,
the following categories:

- managers, employees or persons who officially act on behalf of the government, government
. departments, agencies, ofganizations, state or government companies; '



- any person acting as an official representative of any government, government organization or company
or international public organization (for example: an official adviser to the government);

- a manager or employee of an international organization (such as the World Bank or the UN};
- a member of the country's ruling royal family;

- manager, employee or representative of any political pa rty;

- any candidate for political office.

"Value" may mean, but is not limited to, the fo|l6wing: money, cash, gifts, restaurant biils, entertainment,
stocks, bonds, private property, transfers or forgiveness of debt, charitable contributions and services,
even of small vaiue.

"Goodwill" means the established reputation of an enterprise, which is treated as a quantifiable asset and
calculated as part of its value at the time of sale.

Clarifications:

- Offering, promising, giving, receiving or soliciting a bribe is a criminal offense punishable by fine and/or
imprisonment. If the Company does not ensure that adequate procedures are in place to control and -
prevent bribery, the Company may face reputational losses, large fines and/or lose opportunities to

" participate in public procurement.

- Considering that corruption is the abuse of entrusted powér for private gain, it is necessary to assess and
model whether, under any circumstances, an action {including a gift, hospitality or payment, or offer of
any of those) is reasonable and justified, or, on the contrary, carried out with for the purpose of praviding
the recipient with.an improper benefit in exchange for actions or refraining from actions by the recipient
in the performance of his or her function. The intention behind the act should always be considered.

5. Responsibilities

Employees are obliged {o:

- make sure that you have read, understood and comply with this Program;

- participate in mandatory trainings and take appropriate tests;

- avoid {or suggest) any actions or inactions that may lead to a violation of the provisions of the Program;

- notify management or the Compliance department of INTERPIPE if you believe or have suspicions about
existing or possible violations of the Program, for example: report any signs of bribery, corruption or- .
conflict of interest; : .

- obtain approvals required by the Program;

- - accurately and honestly reflect all financial transactions;

- always report attempts to offer ordemand a bribe {or an inappropriate gift, hospitality or entertainment);
- carefully maintain confidentiality; |

- always use acce:pta ble wording:

« do not mislead or exaggerate, that is, avoid boastful, false ormisleading statements;

e do it simply, write it down or explain it orally; |

s fulfili what was promised on time and in full;



- Iritégrity: be open and honest in all business dealings;

- Objectivity: do not allow bias, conflict of interest or undue influence of others. to prevall over your
professional or business judgment;

- Professional conduct: comply with relevant laws and regulations and avoid any actions that kring you or
the Company into disrepute;

- Long-standing business relationships: on their own are not a satisfactory substitute for maintaining up-
to-date due diligence information {including informing Compliance department and Economic Security
Service of INTERPIPE about material changes in the counterparty's risk profile).

A person's actions are not appropriate if they are illegal, unethical, contrary to the general understanding
of honesty, partially or completely violate trust. Such ina ppropriate actions may be related to any
economic activity, professional activity, conclusion of agreements/contracts, or even relate to employment
issues or other types of activities of the Compariy. -

You can inform your line manager, the Complianée department, the Personnel management department
or via using the helpline or website bot notifications ({contacts are available on our website
[https://interpipe.biz/en/esg/governance_and_ethics/trustline]).

Employees who violate the provisions of the Program may be subject to disciplinary and administrative

action, which may result in dismissal for violation and criminal prosecution. The PISC « TEPLOGENERATZIA»

also reserves the right to terminate relationships with other individuals and/or entities working on its
“behalf if they violate the provisions of this Program.

6. General Principles
Employees (or anyone on behalf of an employee) may not:

- give, promise to give or offer payments, gifts or hospitality, as a result of which it is expected (or there
will be an expectation of) obtaining any commercial advantage. Likewise, no incentive of any kind may be
offered or promised for commercial advantages already provided;

- offer or accept gifts or hospitality during any commercial negotiations or tender process, if such actions
can be qualified as intentional or such as may affect the outcome of the negotiations or tender;

- accept an offer, payment, gift or hospitality from a third party who you believe or suspect is offering it in
anticipation of receiving a commercial advantage or something else in return;

- accept a hospitality or a gift that is excessively generous or does not correspond to the circumstances,
from a third party;
- offer a gift to goverhment officials, their representatives, politicians or political parties or accept a gift

from them, under any circumstances;

- give, offer, authorize, promise money, gifts or anything of value to government officials, foreign
governments, officials, their representatives or any person who knows that it will be transferred to 3
foreign government, official or others, with the purpose of:

- exerting influence on the adoption of a law or decision by such persons within the framework of

> ;'the performance of official duties or recgiving similar values from such persons;

_ .- éncouraging such a person to perform or refuse to perform any action in violation of their legal
. duties; ’

- provision of illegal advantage;



- inducing such a person to use his or her influence on a foreign government or institution so that
the |atter, by their actions or inaction, influence any decision or act of such government or"ins.tl'.tu_tion in
order for the Compény to obtain an illegal advantage, participate in a project or economic activity, or assist
in the Company's business; '

- threaten or attack another employee who refuses to participate in bribery, otheroffenses or has reported
his or her suspicions about possible violations of the provisions of the Program;

- make payments with assistance of any type;

- participate in any activity that may lead to violaﬁoné of the provisions of the Program;
- facilitate tax evasion by a client, supplier or other third party in any way.

Employees must:

- to declare and notify the Compliance departmentin wriﬁng (by e-mail) about any gifts given or received,
for the purpose of verification and approval in accordance with the provisions of Article 7 of this Program;

- report any expenditure on gifts, hospitality, travel, catering or payments to third parties in accordance
with our expendityre policies, indicating the reason for such.expenditure, '

7. Gifts, meals, travel, hospitality and entertainment

Line managers of'the PISC « TEPLOGENERATZIA» and Internalgdivisions are responsible for monitoring gifts,
meal and hospitality bills, travel and entertainment in accordance with the Program, and for timely
reporting of violations to the Compliance depariment.

7.1. Adequate and%appropriate gifts, meal and hospitality bills, travel or entertainment are permissible for
employees to give or receive to or from third parties only for:

- establishing or maintaining goodwill;

- maintaining and/or improving our reputation;

- effective marketing or presentation of the Company's products.
7.2. The foliowing gifts shall not be deemed acceptable: |

- inappropriate or excessive;

- given or offered to a third party with the intention of obtaining business or an advantage, or in order to
obtain business or an advantage, or for the purpose of express or implied exchange for services or
advantages;

- deliberate violation of the client's policies or the laws of the country where the gift is given;
- in the form of cash.
7.3. Prohibition upon the giving of gifts

7.3.1. Employees of the PISC «TEPLOGENERATZIA» and third parties acting on-its behalf may not give
personally, directly or covertly, any gifts or promotional materials, the value of which in aggregate exceeds
$50 or the equivalent in any currency to one person per c,élendar year to executives, employees, agents
or representatives of other persons, if such gifts are related to the PISC «TEPLOGENERATZIAY business.

7.3.2. Employees of the PISC «TEPLOGENERATZIA» and third partieé acting on its behalf may not
personally, directly or indirectly, give any gifts or promotional materials, the value of which in the
aggregate exceeds USD 50 or the equivalent in any currency, to one person per calendar year to exgcutives,



employees, agenits or representatives of other persons, if such gifts are related to the business of the
employer or principal of the recipient of the PISC « TEPLOGENERATZIA» gift.

Advertising materials of insignificant value branded with the Company's logo are not subject to the above
prohibitions arid restrictions.

7.4. Prohibition upon the receiving of gifts

7.4.1. Employees of the PISC «TEPLOGENERATZIA» and their family members may not receive gifts,
benefits, assistance or compensation if such things could influence their judgment when working for the
PISC «TEPLOGENERATZIA» or provoke the possibility of abuse.

7.4.2. Consent to receive a gift from any person or entity with which the PJSC « TEPLOGENERATZIA» has a
current or potential business reiationship, the value of which exceeds $50 or its equivalent in any currency,
requires the approval of the Compliance department.

7.4.3. Any gifts offered or received by an Employee from any person or entity with which the PISC
«TEPLOGENERATZIA» has a current or potential business relationship, the value of which exceeds USD 50
or its equivalent in any currency, must be reported to the Compliance department, which will keep track
of such offers and gifts.

P'ersoh‘ ol gifts are not subject to the above prohibitions and restrictions unless they are related to g current
or potential business interest of the PISC « TEPLOGENERATZIA».

7.4.4. Personal gifts to government officials on behalf of the PISC « TEPLOGENERATZIA» must be approved
in advance by PR and Compliance departments.

If you have any questions related to the above provisions on gifts, you should contact the Compllance
department of INTERPIPE for clarifications.

8. Political and charitable donations

(i) Any donations must be approved by management of the appropriate level, taking into account the
reguirements of the Program;

{ii) The PISC « TEPLOGENERATZIA» does not permit the use of its funds, resources, property or production
facilities to support or contribute to any political candidates or political parties;

- {iii) charitable and sponsorship contributions cannot be used as a substitute for bribery or corruption;

(iv) all charitable donations on behalf of the PISC «TEPLOGENERATZIA» must be approved by the
management of the PISC «TEPLOGENERATZIA» within their authorized powers, taking into account the
requirements of this Program.

9. Marketing arid sponsorship

- All advertising and sponsorship activities must be conducted transparently, ethically and in full compliance
with applicable laws, regulations, any applicable industry codes, international and local recommendations
and reguiations.

All such activities must be carefully accounted for by the INTERPIPE PR department,
' 10. Confidential Iniformation

‘Misuse of confidential information can be equated to bribery. Employees are required to comply with
" INTERPIPE's policies and procedures regarding the use and handling of confidential information.

General principles of use and processing of confidential information:



- all employees must treat all client information or any other non-public information relating to any client
as confidential both during and after their employment and must take appropriate measures to protect
such information from unauthorized use and disclosure;

- all employees must treat all information created or received by the Company for its commercial purposes
as the exclusive confidential property of the Company, both during and after their employment;

- accordingly, the Company expects that all employees will limit the disclosure of confidential information
only to persons who must possess such information to solve work tasks and achieve the Company's goals;

- any use, processing and transfer of confidential information must be carried out in such a way as to avoid
its distribution to persons who do not have the appropriate need, access level or right to possess such
information.

11. Record keep.-'ng

The PISC « TEPLOGENERATZIA» undertakes to 'keep and maintain accurate and reasonably detailed records
which fairly reflect the transactions and dispositions of assets carried out by the PISC
«TEPLOGENERATZI;A»; these records will be maintained by an appropriate system of internal accounting
cantrols. All charitable and political contributions and giits, péyment or reimbursement for entertainment,
dining, travel or hospitality provided by the PISC «TEPLOGENERATZIA» must be recorded in the accounts.

All records relating to operations related to this Program will be kept for at least 5 years. Under no
circumstances should accounting officers of the relevant departments of the PISC « TEPLOGENERATZ]A»
agree to falsify invoices or information regarding payments and/or reimbursements that are unusual,
improperly designed, or appear to be inconsistent with the rules and principles of this Program. In
addition, the responsible staff must ensure that the accounts are maintained in accordance with the
applicable regulaﬁbns and that any transactions take place only after obtaining the necessary approvals.

12. Third Parties

The PISC «TEPLOGENERATZIA» and its employees must carefully analyze the existence of risks that a third
party with whom there is (or will be in the future) business relationship and/or transactions will violate
the relevant anti-corruption laws and regulations. Employees who intend to do business with a third party
must take precautions to reasonably ensure that such third:party will act with the same level of integrity
as is expected of Employees under this Program. Employees must consult with the Compliance
department, the Economic Security Service and the Company's Controlling Department and obtain
confirmation, that due diligence has been carried out and that the relevant agreements contain all
necessary statements before entering into any agreements with third parties.

When preparing or entering into agreements with a third party, employees should be attentive to signs of
potential violations of the law and the provisions of this Program. Such indications include, but are not
limited to, the third party's refusal to include required provisions in the agreement and/or confirm current
and future compliance with applicable laws and regulations of the INTERPIPE’s Program and Policies.
Employees should consult with Compliance department if they become aware of any warnings while
working with third parties. Sections on mandatory compliance with applicable legislation, international
and local sanction restrictions and legal norms are provided in advance in the PI5C «TEPLOGENERATZ|A»
template contractual documents. In cases where non-template documents are used during the conclusion
of the agreement, the Legal department is ohliged to supplement such drafts with relevant sections, if
they are not available.

In order to maintain the appropriate level of awareness and knowledge of employees, the Compliance
department must monitor changes in applicable local and international regulations or legislation, update
this Program and INTERPIPE Policies, and conduct systematic training of Employees.



13. Joint Veriture Partners and Candidates for acquisitions

Prior to executing any joint venture agreement or acquisition, INTERPIPE shall {i) conduct a thorough and
timely analysis of the potential anti-corruption and other risks of the potential joint venture partner or
acquisition target; {ii) implement an effective compliance program to mitigate any wrongdoing by these
entities, if any; and {iii) take any other reasonable action to stop any improper activity and to prevent it in
the future.

14. Engdagermeiit of Government Officidls

The employment of (or the conclusion of similar agreements wi’th) current or former Ukrainian or foreign
public and/or government offictals may be considered as providing a certain value to such a person.
Therefore, the PISC «TEPLOGENERATZIA» should be extremely careful when concluding employment
agreements (or similar in content) with current or former Ukrainian or foreign public and/or government
officials, as well-as with family members or close relatives of such persons, without violating the applicable
nhorms of labor legislation. In case if hiring/employment of persons happens within a year after their
dismissal from work that gave them the above-mentioned status - the consent of the Economic Security
Service and the Compliance department of INTERPIPE is mandatory for concluding an employment
agreernent (or similar in content) with the persons specified in this Article 14 of the Program.

15, Whistleblowing
General principles:

- The PISC «TEPLOGENERATZIA» encourages openness and will suppart anyone who in good faith reports
a violation or raises a concern in accordance with the rules of this Program and the Company's Policies,
even if it turhs out that they are wrong;

- The PISC «TEPLOGENERATZIA» seeks to ensure that no one suffers unfair treatment as a result of refusing
to participate in bribery and/or corruption offences, or through reporting in good faith the suspicion
and/or fact that an actual or potential bribery or other corruption offense has taken place, or may take
place in the future;

- whistleblowing is informing about any suspicion of an actual or possible violation or danger related to

_t’he activities of the PISC «TEPLOGENERATZIA». This includes bribery, fraud, corrupt or other criminal
activity, legal malpractice, health and safety risks, environmental damage and any breach of legal or
proféssional obligations undertaken by the P)SC «TEPLOGENERATZIA»;

= Thie PISC «TEPLOGENERATZIA» hopes that employees feel and will feel in the future the ability to openly
feport violations. If you wish to raise your concern confidentially, you may do so through independent
means of communication available 24/7 with the Company's Compliance Department:

. (i) anonymous hotline at: +380676416439

(i) website bot notification form at: hitps:// interpipe.biz/en/esg/governance_and_ethics/trustiine

.;__.:-:(iii')re‘mai'! boxes: co'mpiiance@m.interpipe.biz

- INTERPIPE will make every effort to keep your identity confidential and disclose it only as necessary to
~ those involved in the investigation of your matter.

"":""'-'.no employee may threaten or retaliate against whistleblowers in any way and will be subject to

- . disciplinary action or,-depending on the consequences, prosecution may be referred to the appropriate



government authorities for such actions. At the same time, the provision of knowingly false information
by the applicant entails disciplinary or administrative responsibility.

The Compliance department of INTERPIPE is obliged to inform the Company's employees at least once a
month about the possibilities of reporting violations and the Company's open atfitude to such reports.

16. Antitrust compliance

INTERPIPE's policy is to fully and strictly comply with the anti—monopoiy legislation of Ukraine and any
other jurisdiction of operations, as well as other relevant international anti-monopoly laws and
regulations. This policy is based on a strong respect for and belief in the antitrust laws, and a recognition
of the potentially serious adverse consequences of antitrust violations. We understand that the primary
purpose of antitrust laws is to preserve and promote competition and that this law is based on the
assumption that private enterprise and free competition are the most efficient ways to allocate resources,
produce goods at the lowest possible cost, and ensure the production of high quality products.

Our goal is to conduct ourselves in such a way as to avoid any possibility of antitrust influence. Full
compliance  with: antimonopoly legislation is a mandatory ‘requirement for all the PJSC
«TEPLOGENERATZIA» Employees. In order to comply with antitrust laws, employees should not discuss
certain topics in formal meetings or during informal contacts with other industry representatives. Topics
to avoid when communicating with competitors include {but are not limited to): our prices, pricing
approaches and timing, overall costs, margins, sales and pricing terms, production capacity and levels,
new projects. '

As part of the above, the PJSC «TEPLOGEN ERATZIA» Employees are prohibited:

- to set maximum %:prices for products or services;

- to divide marketé or customers among competitors;

- to falsify bids, rotate bids or distort the process of open or closed tenders/auctions in any other way;
- to boycott customers, suppliers or sellers;

- to facilitate a conspiracy to exclude competitors or customers from the market;

“to circulate Company's research and development plans, sales or marketing plans, or any confidential
product, development or manufacturing strategies.

In case if communication or correspondence may be construed to raise antitrust risks or be the basis for
investigations into violations of antitrusty legislation, employees are obliged to stop such-communication
or correspondence and, as soon as possible, inform the Compliance department, which shall take
appropriate measures to eliminate such risks and will provide consultations. If necessary, for consideration
and further decision-making, the Compliance department may involve other departments of the
Company. :

ESG Committee ofthe Management Board of INTERPIPE on an ongoing basis, but not less than once every
six months, conducts an assessment of compliance by the Company and Entities with antitrust legislation
in all business jurisdictions, the results of which shall be recorded in the minutes of the meeting.

ESG (Environment, Social & Governance} Committee of the Management Board of INTERPIPE is a
permanent committee of the Management Board of the Company, the main purpose and task of which is
10 manage, develop and structure processes related to the issues of compliance with environmental, social
and management standards and control their compliance in the Company.

17. Sanctions



17.1. international sanctions

International sanctions are political and economic decisions that are part of the diplomatic efforts of
countries, multilateral or regional organizations against states or organizations which purpose is to protect
national security interests or to protect international law, as well as to prétect against threats to
internationai peace and security.

interrational sanctions may include the temporary imposition of economic, trade, diplomatic, cultural or
other restrictions on their object, which may be lifted when the motivating security considerations no
longer apply or if ho riew threats arise.

Main international authorities who widely use economic sanctions are:
- UN Security Council;

- OFAC (Office of Foreign Assets Contro! of the US Treasury);

= Council of the EU;

~ HMT (Royal Treasury of Great Britain);

=SECO (St‘ate:Sec:‘eta riat for Economic Affairs of Switzerland);

- Individual states or groups of states.

17.2, Ukrainian sonctions

Ukraine, as a state, and state bodies of Ukraine have the right to apply sanctions to individuals and legal
entities in order to protect national interests, national security and territorial integrity of Ukraine.

Decisions regatding the application, cancellation and amendment of sanctions are made by the National
Security and Défense Council of Ukraine {NSDC) and are put into effect by the relevant Decrees of the
President of Ukraine, '

- The Cabinet of Ministers of Ukraine, through the adoption of relevant resolutions, and the National Bank
of Ukraine also have the right to impose certain restrictions.

17.3. Compliance with sanctions

The PJSC «TEPLOGENERATZIA» undertake to comply with all and any current and future international,
Ukrainian and other local restrictions applied in accordance with local legislation and international legal
norms/agreements, including, but not limited to, against of the following countries and territories (as well
as legal entities and individuals associated with these countries): Russian Federation, Republic of Belarus,
fran, Cuba, Syria, North Korea, temporarily occupied territories of Ukraine.

18. Trainings

Trainings and/or education based on this Program is mandatory for both new employees and all other
categories of employees or other persons working for or acting on behalf of the PISC « TEPLOGENERATZIA»
in all jurisdictions. All employees are required to participate in training on the application and use of this
Program and other policies of the Company.

19, C'}_:mpliance department

_Cdmp[ié‘ncé. with applicable laws, provisions of this Program and INTERPIPE Policies should be part of

.~ proactive risk management.



The Compliance department, in cooperation with other departments, must assist the PISC
«TEPLOGENERATZIA» in matters of compliance and application of all necessary rules and regulations of
the law, including:

» existing anﬁ—corrgption procedures;

» flexible risk assessments, including:

- consideration of temporary changes in the risk profile;

- assessment of corruption risks in all jurisdictions where we work in all areas of business;

» independent control (including random checks of expenses);

o assistance in internal investigations (includes consultations on process and confidentiality issues);
« carrying out appropriate monitoring; |

» conducting audits of internal and external reporting on issues that are within the Department’s sphere
of responsibility.

Also, the Compliance department is responsible for including information on compliance with antjtrust
norms and legislation in all jurisdictions into quarterly and annual reports (whichever is applicable).

20. Senior Management

Senior management undertakes to hear from time to time the reports of the Compliance department and,
together with it, to review the compliance and effectiveness of this Program.

Senjor management will provide useful challenges to assess compliance with the Program and directly
assist in the oversight of mechanisms and controls.

We recognize that as global market operators we must adopt a risk-based approach.
21, Relevance control (Current version of the Program)

The current version of the Program is approved {revised) as of 10.06.2024



- Appendix A to the Program: Scenarios

An effective rhechanism for raising awareness is the consideration of potential scenarios, The following is
a non-exhaustive list of illustrative examples that may occur in our business, in addition to unusually
generous gifts or repeated and generous hospitality that should be of concern.

If you encounter any of these scenarios (red flags), you should immediately notify Compliance department
and/6r Economic Security Service:

* you become aware that the third party engages in or has been accused of engaging in improper business
practices, has a reputation for paying bribes or solicits bribes, or has a reputation for having a “special
relationship” with government officials ;

» the third party refuses to provide an invoice or a receipt for payment, the invoice looks non-standard or
fake;

* the third party requires payment to be made in a country or geographic location other than the third
party's place of residence or business;

* a third party asks for an unexpected additional fee or commission to "facilitate™ the provision of a service
or before signing-a contract with us;

* a third party requires repeated or excessive entertainment or gifts before entering into or continuing
negotiations for a contract or provision of services;

* a third party requests us to provide a job or other benefit to a friend or relative;
* we have been billed for commissions or fees that appear excessive for the service claimed;
* the third-party consulting agreement includes only vaguely described services;

» the third party does not have appropriate business qualifications or is engaged in a different field of
activity than the one for which it was planned to be engaged;

* the third party is proposed by a foreign official or public servant, in particular, those who have the
authority to influence the relevant business direction;

* the third party does not wish to cooperate in matters of compliance with the legislation and/or norms
or provisions of the Progra m;

* a third party objects to the provisions of this Program or articles on compliance with norms/legislation
in INTERPIPE draft agreements; :

* third-party due diligence reveals negative references;

» involvement of an agent, intermediary, consultant, distributor or supplier who are not commonly
involved in the area or are unknown to us;

* a third party unlawfully requests confidential information without justification;

* the transaction concerns a country known for corrupt payments or a country subject to any sanctions
- restrictions.

2 The [ist of s_cénarios may be changed or supplemented, which will be sent to all Employees. -



