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1. Bcmyn

Ccdepa 3acToCyBaHHA:

1.1. Lla nonitvka (Hagani «[onituka») 3aCTOCOBYETHCA Y MNPUBATHOMY AKLIIOHEPHOMY TOBAPUCTBI
«TEMIOrEHEPALLIA» (Hagani MpAT «TEMIOMEHEPALLIA» abo “ToeapucTeo”). Lia nonitvka po3pobieHa 1a
3aCTOCOBYETLCA 3 METo [A0BeAeHHA [0 BCiX cniBpo6iTHWKIB, KepiBHMUTBa Ta naptHepis [pAT
«TEM/IOrEHEPALA» nosarvt 4o Ta Heo6XiAHOCTI AOTPUMaHHA Npas NoAVHA BianoBigHoO Ao 3aranbHoi
Jeknapadii npag nANHA Opranizaujii O6’eaHaHvx Hauii (OOH), Oeknapauii MixkHapoaHoi opraHizauji
npaui (MOMM) Npo OCHOBOMONOXHI NPUHUMAK Ta Mpaea y cohepi npaui, Mo6anbHux npuHLMNia OOH |
rno6ansHoro gorosopy OOH.

1.2. Y KepisHux npuHumunax OpraHisauji O6’eaHaHvx Hauilt Wwoao nianpueMHULBKOI JiAansHOCTI Ta Npas
AIOOMHW BUKNA[EHO BUMOrM [0 BCIX KOMMaHii noBaXaty npasa /itoAvHU noHan i no3za goTPUMAaHHAM
HaLlioHaNbHUX 3aKoHiB i npaeuA. Hawwa MoniTuka Wwoao npas NoanH1 yitko GopMynioe GyHAaMeHTaNbHI
eneMeHTV niaxoay MpAT «TEMNOrEHEPALLIA» i Te, AK MW BUKOHYEMO Halle 3060B’A3aHHA NoBaXkaT npasa
nroavHn. MonoskeHHA uiei MonitMkK y3rofKyroTeea 3 winaMu crtanoro poseutky OOH, a TakoX IHLLUMK
Kogekcamu, nporpamMaMu Ta nonitukamy ToBapucTea. Ti 6yno pospobreHo 3a y4acTio cniBpoBiTHWKIB
ToBapuCTBa, €KCrepTiB 3 npas NOAVHW Ta BpaxoBaHoO nobaxkaHHA LOiNOBMX MapTHepiB, ypagy Ta
rpoMafsHCHKOro cycninbeTea.

2. BignosigansHicmb 3a BmineHHa Monimuku

2.1. KepieHi opranu [pAT «TEMAOTEHEPALLIA» HecyTb 3aranbHy BiAMOBIgANbHICTE 3@ BTINIEHHA Ta
LOTPUMaHHA MonoXeHb MoniTuku, ii BiAMOBIAHICTb OPUOUUYHUM Ta ETUYHUM 3060B’A3aHHAM | NpUHUMNAM
ToBapucTBa.

2.2. Ocobu, BignosiganbHi 3a ekoHomiuHy Geaneky Ta ynpasniHHa nepcoHanoM B TIpAT
«TEM/IOTEHEPALLIA», BiANOBIAaOTb 338 MOHITOPUHT BTineHHAa [loniTMkW, Harnag 3a [0TPUMaHHAM
nonoxkeHb Monituku cniBpoBiTHUKAMM BCiX PiBHIB, 1 @EKTUBHICTb, NOTOUHY OLiiHKY pM3uKiB, a TakoX 3a
po3rnag 6yab-AKVX 3anuTie WoAo iTiHTepn peTaii.

2.3. KepiHuky ToBapucTBa BCIX PIBHIB HajineHi 3aKOHHUMUW NOBHOBAXKEHHAMW ON1A BTiNEHHA NMPUHLMNIB
MoniTnkKn.

3. Xmo rnosuHeH gompumyBamucs lMonimuku

3.1. Lia Monitvka NoLUMPIOETLCA Ha BCIX CriBpoBITHUKIB, KEPIBHWKIB, areHTis, MiapsAHUKIB, napTHepis B
CRiNbHMX NiANPUEMCTRAX, NPeACcTaBHUKIB TpeTix ocib Ta GiaHec-napTHepis abo Byab-AKuUX IHLIMX OCib,
nos’A3aHux 3 MpAT «TEM/IOMEHEPALLIA abo itoumnx Bia AOro iIMeHi He3anexxHo Bij MicLLe3Haxo0KeHHs,
AKi npaloloTs B TOBapuCTBi, AKi MPAMO YW OMocepeakoBaHo koHTpontotoTecA abo ynpasnaTbCA
TosapucTeoM («CriepoBiTHuKk» a6o «CniBpobiTHUKW»). MU TakoX 3iNCHIOEMO BMAVB Ha cninbHi
MiANpUEMCTBa, AKi MU HE KOHTPO/IKOEMO Ta AKUMU HE KEPYEMO, wob crioHykaTu ix AiATW BiANOBIAHO A0
nonoxeHsb Uil Monituku.

4. Migxig ma 30608’s3aHHs MpAT «TET1/107 EHEPALLIA»

4.1. Haw nigxin 6a3yeTbca Ha NifBALLEHHI 06i3HaHOCTi 3 NUTaHb MPaB NK0AYHKU, PO36YA0BI NOTeHUIany Ta
CMpUAHHI gianory MiX 3auikaBneHnM CTOPOHaMK.

4.2. TpAT «TEMJIOFEHEPALIIA» ouikye, LLO KOXEeH KepiBHWK Oyae CWIbHUM MpuKnanoM YyecHocCTi Ta
NpOCYBaHHA ETUYHOI KyNbTypW, AKa NoBaXxae rigHICTB i PIBHICTb YCixX NHOAEHA.
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4.3. MpAT «TEMNIOFEHEPALLIA» BnpoBaakye HaBYanbHi Ta NPOCBITHULLKI NporpaMin Ansa nigBULLIEHHSA
noTeHuiany cBoix cniepoBiTHUKiB, cnpuaAYn 00i3HaHOCTI 3 npaBamMu /IOAVHH, KOMMETEHTHOCTI Ta
nigepcrey.

4.4. NMpAT «TENNOMEHEPALLIA» npoBoanTL HanesxHi NepeBipKM 3 NUTaHb SOTPUMaHHA NPaB /IAUHM, 106
BUABWTK, 3arobBirT Ta 3MEHLLMT pU3WKW Ta BNIMB Ha Npasa Nt0ANHN B HaLLIOMy BizHeci.

4.5. MpAT «TEMJIOFEHEPALLIA» perynapHO nepernAfae OCHOBHI pPU3WKW 3 NWTaHb OOTPUMaHHA Mpas
nrtoavHmW. ToapuceTeo nparHe GyayBaTi MillHi Ta AOBIP/MBI CTOCYHKM B rpoMajax 1a cycrinecTeax, e BOHO
npawoe, i npuainaemMo ocobnuey ysary npasam ypasnuenx rpy, AKI MOXYTb MOCTPaX<AaTh Bif, HaLLOl
AianbHOCTI.

4.6. MpAT «TEMJIOTEHEPALLIA» kepye npolecamn po3risafy ckapr, poO3po6MEHUMIU TaKUM YMHOM, LLIOG
BOHU BYNW 3aKOHHWMM, OOCTYMHWMK, nepeabadyBaHUMK, CpaBeAnMBUMA, MPO30PUMM, CYMICHUMMK 3
npasamu Ta 6azyBanuca Ha B3aeMofil Ta Aianoasi.

4.7. AKWO BWHWKaOTb ckaprn abo npeteHsii, MMpAT «TEMJIOTEHEPALA» nparHe ix po3cnigyBati Ta
BUPILLYBaTK Ha MiCLLeBOMY DPiBHI.

4.8. MNpAT «TEMOMEHEPALLIA» He fonyckae 3acToCyBaHHA 6yab-AKMX GOPM NoKapaHHA, AUCUMAiHapHWX
3axX0/iB YW 3aX0/iB NOMCTU NPOTY ByAb-KOTO 3a T, LLI0 BiH BUC/IOBUBCH abo cnisnpaltoe 3i CNiacTBOM.

4.9. MpAT «TEMN/IOFEHEPALLIA» BnpoBag>kye npouec HaneXxHoi nepesipky MeTanie i MiHepanis y HalIOMy
NaHUOXKKY nocTayaHHa BignosigHO Ao KepiBHWUTBA OpraHisauji ExoHoMiuHoro CniBpo6iTHWLTBE Ta
po3euTKy (OECP) 3 HanexHoi nepesipkui ans BiANOBIAANBHWUX NAHLOTIB MOCTaYaHHA KOPUCHMX KONanuH i3
30H, YPaXKeHUX KOHGIKTaMM1 Ta 30H BUCOKOTO PUBUKY.

4.10. CtaHaaptyi MpAT «TENJIOFEHEPALLIA» anAa rocTadanbHUKIB AETaNbHO OMUCYHOTh HaLLi O4iKyBaHHS
L1|0A0 HALLIMX MocTavYanbHUKIB | MPOLIEC OLHKM IX [iNoBOI NpakTUKK.

4.11. MNpAT «TENJIOMEHEPALLIA» 30608’A3yeThCA cniBnpaLoBaTi 3 HaluMMK nocTadanbHUKaMu, o6
NOM’ AKLLWTY BUAB/EH] GaKTUUHI UM NOTEHLiAHI HeraTMBHI HAC/1iAKW ANA NPaB I0AWHI B HALLIOMY NAHLIFOXKKY
nocTayaHHsA.

4.12. MpAT «TEM/IOTEHEPALLIA» poacnifye iHUMAEHTU 3 NOPYLIEHHAMW Npae MK, wo6 3po3yMiTH
NPUYMHW Ta cripuamodi dakTopu, | BXWBae 3axo4iB AnA BWNpaBneHHs cuTyauii, Wwob YHUKHYTW 1X
MOBTOPEHHA.

4.13. MNpAT «TENJIOFEHEPALIA» nparHe yH1KaT CNpUYMHEHHA abo crnpuAHHA HECMPUATIMBOMY BINBY
Ha npaea NaNHA.

5. Poboye mMicuye

5.1. B ToBapM1CTBI MOBaXKaKTbCA MAHICTL | NpaBa K AUHN cniBpOoBITHWKIB Ta 4iN0BKUX NapTHepiB, CyCMiNbCTB,
y AKMX MU XMBEMO Ta MPALIFOEMO, & TaKOX YCIX IHLLMX, Ha KOT0 MOXe BM/IMHYTU piansHicTe ToBapucTBa.

5.2. TMpAT «TEMJIOFEHEPALIA» ouikye, Lo Halui OiNOBi NapTHepW MOAINATb Haly BiAAaHiCTb, |
BMKOPMCTOBYE CBOI A4iN0BI BIHOCUHM ANA NPOCYBaHHA NMPaB MOAUHU.

5.3. |HKNIO3MBHICTb Ta PI3HOMAHITHICTb € BaXKIMBWMW Ta HEBIA'EMHWMW HacTUHAMW HaLLoro 6izHecy. B
ToBapuvCTBI MOBaX<atoTb Ta LiHYOTe KOXKHOrO npa.iBHMKa Ta CTBOPIOETLCA CripaBeanvee, CripuATIUBE Ta
iHknto3meHe poboye cepefoBwlle, e NOAA 3 Pi3HOMaHITHMM [JOCBIAOM | MEpCneKkTnBaMu MOXyTb
PO3BMBATY Ta peani3oByBaTy CBii noTeHLjar.
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5.4. B MpAT «TEMNNOrEHEPALLIA» 3a6opoHAETLCA HE3AKOHHa AMCKPUMIHAaLLA 3a By/ib-AKOK 03HAKOH). Mu
He ponyckaeMo 6yab-akux GopM nepecnifyBaHHA Yu MOBEAIHKY, AKa € 06pasnuBol Y1 NMPUHKU3INBOIO.
ToBapvCTBO BM3HaE Ta NiATPYMYE NPaBo Halnx cniBpo6iTHUKIB | NigpAgHVKIB Ha Oe3neqHe poboye MicLe.
MW BUABNAEMO, OLIHHOEMO Ta KOHTRONHEMO HeBeaneku ona 300poB’s Ta Beaneku Ha BUPOOHWLTBI Ta
nparHemo 3afieaneuuTit poboye cepeaosuLLe 6e3 cMepTeNbHWX BUNaaKiB | TPaBM.

5.5. MW noBaXkaeMo MpaBo HalLWX npauiBHUKIB Ha ceoboay 360piB | NpaBo Ha BeAeHHA KONEKTUBHUX
neperoeopie, a TakoX MiATPMMYEMO npo30opi TPYAOBI BIAHOCUHW Ha OCHOBI criienpatii.

5.6. MU He BUKOPUCTOBYEMO | He TOMIEPYEMO AWTAYY NPaLto, 6yab-AKy GOpMY NPUMYCOBOI, 060B’A3KOBOI UK
nigHeBinbHOI Npaui, TOPriBAo NOABMUA YK 6yab-aKy iHLY dopmy pabeTea. MpAT «TEMIOTEHEPALLIA»
nponarye CnpaeefvBy MPakTUKy npauesnaluTyBaHHA, 3a akoro BcA pobBorta Gyae AoGposinbHOM Ta
crnpasegnvBo onaiaqyesaHoto.

6. Cycninbcmso

6.1. MpAT «TEM/IONEHEPALIIA» noBa><ae npaea, iHTEepecK Ta nparHeHHA rpoMag, B AKUX abo 3 AKMMU MK
npaureMo Ta 34IMCHIEMO CBOIO LiAnbHiCTb. MW NpaLEMO Haf TUM, wo6 oTpUMaTH BiflbHY, NonepeAHto
Ta iHpOpPMOBaHY 3rofy >KWUTenis rpomMaj Ha HOBI MPOEKTW Ta 3MiHK ICHYHOUMX npoekTie. My nparHemo
LLINAXOM A0BPOCOBICHWX NeperoBopiB AOCAITW yrof 3 rpoMaaamu, aKi 36epiratoTb iHTepec abo 3B’A30K i3
3eMneln, Ha AKIA MU npaureMo, 3abeaneuyroun MpoLecy B3aeMofii Ta OTPUMaHHA BUroau BCiMa
CTOPOHaMM,

6.2. Mu nigTpUMyEMO, BNPOBaKYEMO Ta NPOCYBAEMO [06pOoBiNbHI NpYHLMIK 6eanekun Ta npas JFAUHA.
MU HABYAEMO HALIMX CRIBPOBITHUKIB 3 EKOHOMIYHOT feaneky LLOAO A0BPOBINBHUX MPUHLMMIB i YiTKO
PO3yMiEMO HalLLli ouikyBaHHs nif Yac po60TH 3 rPOMa/CHKO 6E3MEKOHD.

6.3. MpAT «TEM/IOTEHEPALLIA» He Gepe ydacTb y GiHaHCYBaHHI KOHONiKTIB aHi 6eanocepeaHbo, aHi Yepes
NaHLUF0XKOK MocTayaHHA, AOTPUMYETbCA BiAnoBigHUX caHkuin OOH, pesontouii abo, ge ue HeobXiaHo,
HaLoHaNbHWX 3aKOHIB LL0A0 BUKOHAHHA Takux PE30HLN.

6.4. MV BU3HAEMO BaXKVBY PO/b, AKY BiAirpatoTb NPpaBo3axUCHUKA Y niaTpUML BepXoBEHCTBA Npaea, a
TAKOX IX 0CO6MBY BPA3MMBICTb A0 3/10BXWBaHb. M1 NparHeMo B32EMOAIATUA 3 HUMM B ByAb-AKUX CUTYaLLIAX
i noBa><aTtu iXHi npasa.

6.5. Mu poaymiemo 3rybHui BnAvB Kopynuii Ha 3daTHiCTb rpomMap, perioHiB i Hauili MOBHOK MIpOto
peanisoBysaTv Npaga Ta BUroan. MpAT «TEMI0Or EHEPALLIA» nigTpMMye 3ycuniia no 6opoTbhi 3 KopyrLjeto,
30KpeMa 4epes CBOi nporpamu, noniTUKA Ta AOTPUMAaHHA BCIX HOPM 3aKOHOAABCTBa B ycix perioHax
npucyTHocTi Haworo BisHecy.

7. 3BopomHili 38’A30K

7.1. KodkeH KepiBHWK Ta cniBpobiTHMK MpAT «TEMJIOFEHEPALLIA» BiMNOBigae 3a BUKOHAHHA B3ATWX HAMM
30608’83aHb. MW ouikyemo, L0 Hauwli cniBpobiTHWMKK Ta nigpsaHukK GyayTe rOBOPUTU BIAKPUTO Ta
BUCMOBNIOBATY 3aHEMOKOEHHA LLOAO MOXVMBUX NOPYLLEHL NPOTrPamM, KogeKcis, cTaTyTy ToBapucTBa Ta Liel
Monitvky 6e3nocepeaHbOMY KepIBHUKY, 0C00i, BiAnoBifanbHil 3a ekoHoMiuHy Ge3neky Ta yrpaeniHHA
nepcoHanoM B MpAT «TEM/IOMEHEPALLIA», a6o yepes iHLi AOCTYNHi KaHanu 3BepHeHb.

7.2. TiHia poBipW [OCTynHa AnA BCiX 3aUiKaBneHMX CTOPiH, BKIHYak4K cniBpoBiTHUKIB | NiAPAAHKUKIB Ta
Tpertix oci6, | € 1inoao60oBOO NiHiE ANA KOHQIaeHUIMHMX 3BEPHEHb.

7.3. ToBapMCTBO CEPVO3HO CTABUTLCA A0 NOpYLLEHb Ta MoBiZoMNEHb NPO HKUX | poBuTE BCe MOX/IMBE ANA iX
HeraHoro po3cigyBaHHA Ta BUPILLEHHA.
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7.4. B MpAT «TEM/IOMEHEPALLIA» aie npuHuMN HETEepMMOCTI 0 MOMCTH Byb-KOMY, XTO BIAKPUTO rOBOPUTL
npo MOBEAiHKY, AKY BiH BBaXKae HEETUYHO, HE3aKOHHOH abo Takow, L0 He BiAMOBiAae HalUuM
nporpaMaM, Koaekcam, CTaTyTy Ta noniTukam, HaBiTb AKLLIO NOBIAOM/EHHA HE NiATBEPAXKYEThCA, AKLLIO TAKe
noBifgoMneHHaA He 6yno CBiAOMO HEMPABAMBUM.

7.5. Tpo nopyLeHHA BW MOXeTe iHGopMyBaTH BeanocepeaHbOro KepiHWKa, ocoly, BiAnoBiAanbHy 3a
eKoHOMiyHy Be3nexy Ta ynpaeniHHA nepcoHanom B MpAT «TEM/TIOMEHEPALLIA», abo 3a fONOMOroto MiHii
[OBIpK (KOHTaKTH [LOCTYMHI Ha Beb-calTi 33 MOCU/TaHHAM:
https://interpipe.biz/enfesg/governance_and_ethics/trustline).

8. Hacnigku nopyuieHs

8.1. Hawa Monitvka nigTpumye wiHHocTi MpAT «TEM/IOTEHEPALLIA» Ta po3pobneHa 3 ypaxyBaHHAM iHLLKX
nporpam, Kogekcig, cTatyTy Ta nonituk ToeapucTea Ta Bigobparkae Te, LLLO A/1A HaC BaXK/IMBO.

8.2. [o 6yab-Akux mnopylweHs [onituku B [MpAT «TEMJIOTEHEPALLIA» CTaBNATLCA CEPHO3HO Ta
BignoBiganbHo. B 3anexxHocTi Bif CEepMO3HOCTI MOPYLUEHHA Hacnigku MOXyTb BapitoBaTvuca Bif
nonepekeHHA [0 3aCTOCYBaHHA [AWCLMNNIHAPHOMO  CTATHEHHA (6 Tu4. 3BinbHeHHa) Ta/abo
BiANOBIOaNbHOCTI Y BiANOBIAHOCTI 0 3aKOHOAABCTEA.
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1. Introduction
Scope:

1.1. This policy (hereinafter "Policy") applies in the PRIVATE JOINT STOCK COMPANY
«TEPLOGENERATZIA», (forward PJSC «TEPLOGENERATZIA» or “Company”). This policy is developed
and applied with the aim of bringing to all employees, management and partners PISC
«TEPLOGENERATZIA» respect for and the need to observe human rights in accordance with the
Universal Declaration of Human Rights of the United Nations (UN), the Declaration of the
International Labor Organization (ILO) on fundamental principles and rights in the field of work, the
UN Global Principles and the UN Global Compact.

1.2. The United Nations Guiding Principles on Business and Human Rights require all companies to
respect human rights above and beyond compliance with national laws and regulations. Our Human
Rights Policy clearly articulates the fundamental elements of PJSC «TEPLOGEN ERATZIA»'s approach
and how we fulfill our commitment to respect human rights. The provisions of this Policy are
consistent with the Sustainable Development Goals of the United Nations, as well as other
Company’s Codes, programs and policies. It was developed with the participation of the Company's
employees, human rights experts and with considerations of the recommendations business
partners, the government and civil society.

2. Responsibility for implementation of this Policy

2.1. The management bodies of PISC «TEPLOGENERATZIA» bear the overall responsibility for the
implementation and compliance with the provisions of the Policy, its compliance with the legal and
ethical obligations and principles of the Company.

2.2. Persons responsible for economic security and human resources of PISC «TEPLOGENERATZIA»
are responsible for monitoring the implementation of the Policy, overseeing compliance with the
provisions of the Policy by employees at all levels, its effectiveness, ongoing risk assessment, as well
as for consideration of any requests regarding its interpretation.

2.3. Management of the Company at all levels are provided with the authority for implementation the
principles of the Policy.

3. Who must comply with this Policy

3.1. This Policy applies to all employees, officers, agents, contractors, joint venture partners, third
party representatives and business partners or any other persons associated with or acting on behalf
of PISC «TEPLOGENERATZIA»regardless of location, who work at the Company directly or indirectly
controlled or managed by the Company ("Employee" or "Employees”). We also influence joint
ventures that we do not control or manage to induce them to act in accordance with the provisions
of this Policy.

4. PJSC «TEPLOGENERATZIA» approach and obligations

4.1. Our approach is based on raising awareness of human rights issues, building capacity and
facilitating dialogue between stakeholders.

4.2. PISC «TEPLOGENERATZIA» expects each executive to be a strong example of integrity and
promote an ethical culture that respects the dignity and equality of all people.
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4.3. PISC «TEPLOGENERATZIA» implement training and education programs to enhance the potential
of our employees, promoting human rights awareness, competence and leadership.

4.4. PISC «<TEPLOGENERATZIA» conducts human rights due diligence to identify, prevent and mitigate
human rights risks and impacts in our business.

4.5. PJSC «TEPLOGENERATZIA» regularly review our key human rights risks. We strive to build strong
and trusting relationships in the communities and societies where the Company operates, and we
pay particular attention to the rights of vulnerable groups who may be affected by our activities.

4.6. PISC «TEPLOGENERATZIA» operate complaints processes that are designed to be legal,
accessible, predictable, fair, transparent, rights-compliant and based on interaction and dialogue.

4.7. Where complaints or claims arise, PJSC «TEPLOGENERATZIA» aim to investigate and resolve
them locally.

4.8. PISC «TEPLOGENERATZIA» does not allow any form of punishment, disciplinary action, or
retaliation against anyone for speaking up or cooperating with an investigation.

4.9. PISC «TEPLOGENERATZIA» implement a metal and mineral due diligence process in our supply
chain in accordance with the Organization for Economic Cooperation and Development (OECD) Due
Diligence Guidelines for Responsible Supply Chains of Minerals from Conflict-Affected and High-
Risk Areas.

4.10. PISC «TEPLOGENERATZIA» supplier standards detail our expectations of our suppliers and the
process for evaluating their business practices.

4.11. PISC «TEPLOGENERATZIA» is committed to working with our suppliers to mitigate identified
actual or potential adverse human rights impacts in our supply chain.

4.12. PISC «TEPLOGENERATZIA» investigate incidents of human rights abuses to understand the
causes and contributing factors, and we take corrective action to prevent them from happening
again.

4.13. PJSC «TEPLOGENERATZIA» seek to avoid causing or contributing to adverse human rights
impacts.

5. Workplace

5.1. The Company respects the dignity and human rights of employees and business partners, the
societies in which we live and work, as well as all others who may be affected by the Company's
activities.

5.2. PISC «TEPLOGENERATZIA» expects our business partners to share our commitment and use
their business relationships to promote human rights.

5.3. Inclusivity and diversity are important and integral parts of our business. The Company respects
and values every employee and creates a fair, supportive and inclusive work environment where
people with diverse experiences and perspectives can develop and realize their potential.

5.4. Illegal discrimination on any grounds is prohibited in the Company. We do not tolerate any form
of harassment or conduct that is abusive, offensive or demeaning. The Company recognizes and
supports the right of our employees and contractors to a safe workplace. We identify, assess and
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control occupational health and safety hazards and strive to provide a workplace environment free
of fatalities and injuries.

5.5. We respect our employees' right to freedom of assembly and the right to collective bargaining,
and we support transparent and cooperative labor relations.

5.6. We do not use or tolerate child labor, any form of forced, compulsory or bonded labor, human
trafficking or any other form of slavery. PISC «TEPLOGENERATZIA» promotes fair employment
practices where all work is voluntary and fairly paid.

6. Society

6.1. PISC «TEPLOGENERATZIA» respects the rights, interests and aspirations of the communities in
which or with which we work and carry out our activities. We work to obtain the free, prior and
informed consent of community residents for new projects and changes to existing projects. We
seek, through good faith negotiations, to reach agreements with communities that maintain an
interest in or connection to the land on which we operate, ensuring processes of engagement and
benefit for all parties.

6.2. We support, implement and promote voluntary principles of security and human rights. We train
our economic security staff on voluntary principles and are clear about our expectations when
working with Public Safety.

6.3. PISC «TEPLOGENERATZIA» does not engage in conflict financing, either directly or through the
supply chain, and complies with relevant UN sanctions, resolutions or, where appropriate, national
laws to implement such resolutions.

6.4. We recognize the important role that human rights defenders play in upholding the rule of law,
as well as their particular vulnerability to abuse. We strive to interact with them and respect their
rights in all situations.

6.5. We understand the detrimental impact of corruption on the ability of communities, regions and
nations to fully realize rights and benefits. PJISC «TEPLOGENERATZIA» supports anti-corruption
efforts, in particular through its programs, policies and compliance with all laws and regulations in
all regions where our business is present.

7. Feedback

7.1. Each executive and employee of PJSC «<TEPLOGENERATZIA» is responsible for the fulfillment of
the commitments we have made. We expect our employees and contractors to speak openly and
raise concerns about possible violations of the Company's programs, codes, bylaws and this Policy
to their direct supervisor, person responsible for economic security and human resources of PJSC
«TEPLOGENERATZIA», or other available reporting channels.

7.2. The Single Alert Line is available to all stakeholders, including employees and contractors and
third parties, and is a 24/7 confidential line.

7.3. The Company takes violations and reports of them seriously and does its best to promptly
investigate and resolve them.

7.4. PJSC «TEPLOGENERATZIA» has a zero-tolerance policy for retaliation against anyone who speaks
openly about conduct they believe is unethical, illegal or inconsistent with our programs, Codes,
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bylaws, and policies, even if the report is unsubstantiated, unless the report was knowingly made
false.

7.5. You can report a violation to your immediate supervisor, person responsible for economic
security and human resources of PISC «TEPLOGENERATZIA», or by using the hotline (contacts are
available on website by link: https://interpipe.biz/en/esg/governance_and_ethics/trustline).

8. Consequences of violations

8.1. Our Policy supports the values of PISC «TEPLOGENERATZIA» and is developed taking into
account other programs, Codes, statutes and policies of the Company and reflects what is important
to us.

8.2. PJSC «TEPLOGENERATZIA» treats any violations of the Policy seriously and responsibly.
Depending on the seriousness of the violation, the consequences may vary from a warning to the
application of disciplinary sanctions (including dismissal) and/or liability in accordance with the law.



